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Dear Parent

Welcome to Aberdeen Grammar School.  I am pleased to have the opportunity to 
tell you about our school and look forward to having the pleasure of welcoming 
your son or daughter to the school.

Starting a new school is an exciting experience and we, along with our 
associated primary schools, have a programme to help pupils settle into their 
new school.  We aim to build on each pupil’s previous experience to progress 
their achievement.

In the prospectus we have tried to give a brief profile of Aberdeen Grammar 
School.  It is written for an adult audience and I hope you find it interesting and 
useful.  New pupils are provided with information at appropriate times prior to 
and after joining the school.

I look forward to meeting you and your son/daughter in the near future.  I hope 
all pupils make the most of the opportunities provided in the school.

Graham Legge
Rector.
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SECTION 1
1.1 School History and Development
The date of Aberdeen Grammar School’s foundation is unknown, but the school has existed for around 
750 years as reference to a school to teach grammar in the town exists from 1256. The first documentary 
reference to the town Grammar School occurs in the Burgh Records for the year 1418, when the  Provost 
and the Council nominated John Homyll as ‘Master of the Schools’, in place  of Andrew of Chivas, deceased, 
and the Chancellors of the Cathedral confirmed his appointment. The succession of Rectors since 1479 is 
known.

Until 1863, the School was situated in Schoolhill and the curriculum latterly consisted of Latin, Greek 
and Ancient Geography.  Supported by the public spirit of local citizens, the Town Council erected the 
present handsome building which was opened on the 23rd October 1863 and which allowed expansion of 
the curriculum to include English, Mathematics, Modern Languages, Drawing and Gymnastics.  Aberdeen 
Grammar School was  one of the eleven schools in Scotland scheduled in the Education Act of1872 as 
Public Secondary Schools. Its management was thus vested in the School Board of the Burgh.  Since 1882, 
substantial additions and alterations have been carried out, culminating in a large-scale programme of 
expansion and modernisation in 1964.

As a result of a decision by the former City of Aberdeen Education Committee on the naming of 
comprehensive schools in the City, the School had its title officially changed to Rubislaw Academy 
(Aberdeen Grammar School) at the start of session 1970/71.  The title of Aberdeen Grammar School was 
restored as a result of a decision by Grampian Regional Council taken on 31 March 1977. Girls were 
admitted to the School for the first time at the beginning of session 1973/74 and Aberdeen Grammar School 
is now a six-year comprehensive school serving the central west-end area of Aberdeen.

1.2 School's Catchment Area

The majority of the pupils are drawn from the associated primary schools in the catchment area. They are 
Ashley Road, Gilcomstoun, Mile-End, Skene Square and St Joseph’s.   Under the ‘Parents Charter’, parents 
living outwith the official catchment area may make application to Aberdeen City for admission of their 
children to Aberdeen Grammar School, but the Education Committee has placed specific limits on the 
number of pupils in each year group.  Transport arrangements for such pupils are the responsibility of the 
parents. Applications for places are processed in accordance with a list of priorities published by Aberdeen 
City Council and available to all parents seeking to enrol their children.

The Education Authority continually reviews school zones and from time to time amendments are made.

1. THE SCHOOL
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1.3 Present Accommodation
On July 1986, the central area of the School, including the Library, was severely damaged by fire.  On 2 July 
1987, Grampian Regional Council confirmed that the School would be rebuilt as a single-site secondary 
school providing for an ultimate roll of 1000  pupils.  This has provided an opportunity to create modern 
facilities within the environment of a listed building.  The rebuilt  part of the School was formally opened 
on 4 March 1992 and has provided attractive new facilities for Art & Design, Business Studies, Computing, 
Drama, Home Economics and Support for Learning  as well as a new Library, a Lecture Theatre, Technicians 
Area, Guidance Accommodation and a Main Staffroom. In addition, co-ordinated refurbishment programmes 
have allowed  upgrading of classrooms in English, Geography, Religious Education and then Modern 
Languages, History and Modern Studies. A new Games Hall was opened in October 2007

The school's sport fields, 18 acres in extent and situated less than a mile from the School, are at Rubislaw. A 
new All Weather pitch was opened in October 2004. Building work for a new pavilion is due to end early in 
2009

1. THE SCHOOL

MAIN BUILDING

4 Art Areas  	
6 ICT Areas  
Careers Base 	
5 Design & Technology Rooms
2 Drama Studios 	
6 English Classrooms
Pupil Support Base
Gymnasium 
3 Home Economics Areas  	
Assembly Hall

Kitchen and Dining Hall 
ICT Suite
14 Laboratories
Special Educational Needs Base
Support for Learning Base
Lecture Theatre 	
Library Resource Centre  	
7 Mathematics Classrooms 		
Medical Suite 	
3 Music Rooms 	
3 Religious Education Classrooms	
Large Swimming Pool 
Sports Hall	

LANGUAGE BLOCK	  	
3 History Classrooms		
5 Languages Classrooms 	
3 Modern Studies Classrooms 	

1.4 Distribution of Numbers
 December 2010    GIRLS           BOYS           TOTAL
 S1  96 113   209
 S2  84 96  180
 S3  84 96  180
 S4  80 100 180
 S5  83 97 180
 S6  70 79    149

  TOTAL SCHOOL ROLL     1078

		  The Library Resource Centre     &      The Swimming Pool
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1. THE SCHOOL

1.5 Statement of Values

Aberdeen 
Grammar School

motto 
“Bon Record”

Mission Statement 
and Aims

Our Mission Statement
To provide educational excellence so that pupils are equipped to be 
successful learners, confident individuals, effective contributors and 
responsible citizens.

Our aims are to:

1.	 recognise, maximise and value attainment, achievement and the 	
	 participation of all pupils

2.	 provide an appropriate and progressive curriculum with learning and 	
	 teaching approaches which develop knowledge, skills and 			
	 positive attitudes to meet the needs of each individual pupil within 	
	 society

3.	 provide effective support for each pupil in a safe and caring 		
	 environment

4.	 foster an ethos which values equality, fairness, good relationships, 	
	 achievement and a sense of identity and pride in the school and wider 	
	 community
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2. THE STAFF

2.1  Staff List as of January 2011

RECTOR 
Mr Graham Legge   B.Ed. M.Ed

DEPUTE RECTORS 
Miss Helen J Innes   Dip Comm
Miss Janet C Adams  DSD SQH
Mrs Noelle Straiton  B Ed
Dr Brian Thom   BSc (Hons) PhD

PRINCIPAL TEACHERS (Pupil Support)
Mrs Linda Gibson   MA Dip I.O.B. 
Mrs Sally Lewis  MA
Ms Marion A Lindsay   Dip (H Econ) 
Mr Alan J Martin  BA
Mrs Mary O’Brien             BA Dip Ed TEFL
Mr Ryan Robertson             BSc (Hons) Maths, PGDE Sec Ed

FACULTY OF ART, DESIGN & TECHNOLOGY
Mr Derek Ness Faculty Head B.ED(Hons) Technology

Art & Design
Miss Sharon C Pollock  BA(Hons) Chartered Teacher
Mr P McKenzie-Smith  BA(Hons) PGCE
Miss E Forest  BSc(Hons) PGDE 

Craft & Design
Mr Alasdair R Brooks   BSc MIMechE C.Eng 
Mr William R Hunter   Dip Tech Ed, Dip Marketing, Cert T.E.S.O.L.

FACULTY OF BUSINESS, ICT & ENTERPRISE
Ms Gillian Nicol Faculty Head BA Business Admin, PGCE Secondary

Business Studies 
Mrs Kristine Donohoe  MA(Hons) B Ed
Miss Helen Innes  Dip. Comm
Mr Alan J Martin  BA

Computing
Miss Barbara A MacEwan   BSc Dip ILS
Mrs Tracy Rennie   BSc

FACULTY OF ENGLISH & LITERACY 
Miss Lynsey Struthers Faculty Head   BA 
Mrs Kathleen M Duncan    MA 
Mrs Karen Fraser   MA(Hons) PGCE, DipEd, TEFL
Miss Iona L McPherson    MA English (Media Studies) 
Miss Rona Sinclair    MA (English & Scottish Literature) 
Mrs Noelle Straiton   MA, PGCE
Mrs Moira Telfer    MA
Mrs Emma Williams    MA English/History

FACULTY OF HUMANITIES
Ms Jean Irvine Faculty Head  MA M.Ed

Geography   
Mrs Lilian Arthur    MA(Hons) PGDSE 
Mr Graham Kerr   B.Sc (Hons) PGCE (Geography)

History
Miss Sinde Astraea   BA Dip R.S.A.

Miss Lorraine Kenny   MA(Hons) History, MLitt, PGDE
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Modern Studies 
Mrs Elaine Macleod   BA(Hons)
Miss Lesley Aitken

Religious Education 
Mr Alan P Smith    BEd  
Mrs Lianne Smith     BTh (Hons)  MTh PGCE  

FACULTY OF PERFORMING ARTS
Mrs Tina McKay Faculty Head     BA(Hons)

Drama
Mr Ryan Peacock
Miss Claire Stewart   BA(Hons) Drama PGDE Sec Drama

Music
Mrs Margaret Nicholson   B.Ed(Hons) Music
Miss Suzanne Jordanou   B Mus   

   
FACULTY OF HEALTH & WELLBEING
Mr Ian Stanger Faculty Head     BA(Hons)

Home Economics
Mrs Jacqueline M Barclay    Dip (H Econ)
Ms Marion Lindsay   Dip (H Econ)
Mrs Yvonne M Matheson   Dip (H Econ)

Physical Education 
Mrs Jillian Clark   B.Ed(Hons) PE
Miss Hazel Croft  
Mr Keith Milne   BEd  
Mr Michael McLeod    Dip PE
  

FACULTY OF MATHEMATICS & NUMERACY 
Mrs Jenny Smith Faculty Head  BSc 
Miss Emma Boyd   MA
Mrs Fiona Duggan   BSc
Mrs Gwen Johnston   B.Ed
Mrs Mahvesh Kazi
Mrs Louise Kidd   BSc
Mr Joseph S McLean    BSc.(Eng) 
Mrs Aileen R Philip   BSc
Mr Ryan Robertson   BSc
Miss Helen Wood   BSc

FACULTY OF MODERN LANGUAGES 
Mrs Joyce M Tease  Faculty Head   MA Dip TEFL MEd, SQH
Mr M Combredet   Philosophy Degree, PGCE French, Spanish
Mrs Fiona R Durden    MA Dip Ed
Mrs Linda Gibson    MA Dip I.O.B. 
Mrs Jacqueline M Laundon    BA Dip Ed
Mrs Mary O’Brien   BA Dip Ed TEFL

FACULTY OF SCIENCE
Biology 
Mr Andrew G Goodlad  Principal Teacher   BSc  
Ms Jennifer L Cawdron    BSc SRD 
Mrs Claire Murray   BSc
Mrs Lorraine Morrison   BSc 
Miss Helen Murdoch   BSc
Mrs Anne Tree   

2. THE STAFF
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Chemistry 
Mrs Susan M Davis Principal Teacher   BEd 
Dr Mary E McPhail   BScPhd
Dr William W Selway    BSc PhD
Dr Brian Thom

Physics 
Mr Mark Stage Principal Teacher BSc (Hons) 
Mr David R Combe  M.Eng Mechanical Engineering
Mr Barry Gibson   BSc (Hons)  
Mr Christopher Gray  BSc (Merit)
Mr Alistair Milton   BSc 

SUPPORT FOR LEARNING 
Mrs Margaret R Maclean  MA CRESec 
Mrs Fiona Cumming  BSc(Hons)Psych PG Dip Inclusive Practice
Mrs Helga Lancaster  BSc

MUSIC INSTRUCTORS
Mrs Teresa M S Boag  DRSAM
Mr Andrew N D Brown  LTCL Dip Math Open
Ms Amy Dow  ALCM AMUSTLC LLCM (TD)
Ms Rhoda Duguid  LTCL
Miss Gemma Grant  B Mus
Mrs Anne Douglas
Mr Ian Lovegrove  BA(Hons) Music CNAA
Mr Alan MacDonald  M Mus
Mrs Elaine M Renwick  LGSM LRAM
Mrs Avril M Tulloch  Dip.MusEd RSAM
Mrs Marilyn Watson

SUPPORT STAFF
School Support Manager Mr Graeme Fleming	 DA DMS
Administrative Assistant  
Senior Clerical Assistants  Ms Lisa Ewen 
Support Staff  Mrs Tracy Harper
 Mrs Lesley Shearer 
 Mrs Yvonne Thomson
Senior Technician  Mr Martin I Cowie
School Technicians  Mrs Merrill A Broom
 Miss Fiona Dick  BA
 Mr Robert S Rennie
 Mr Graeme T Smith Cert. Craft Studies/Cert City & Guilds
 Mr Christopher Walker MA
 Mrs Fiona Wallace HND Institutional Management
Library Resource Centre Co-ordinator Ms Mary J Allard 	 MA Dip LIS ALA MCLIP
Pupil Support Assistants Mrs Michelle Anderson
 Mrs Debbie Cassie
 Mrs Fiona McBride
 Mr Ian MacGregor BA
 Mrs Donna Reid
 Mrs Jill Stallard
Nurse  Mrs Shann Elliot RGN (Aberdeen) 
Janitorial Staff  Mr Jonathan Reid  Group Supervisor
 Mr Craig Gibson  (Group Janitor)
 Mr David Corsie
Careers Advisers  Mrs Kate Graham  MA DCG
Home-School Liaison Officer Mr Bob Park

2. THE STAFF
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2.2  Staffing Policies and Brief Job Descriptions
We seek to manage well qualified personnel and all available resources, to maximise the range of learning 
opportunities on offer, and to promote pupil success at every stage and level.

Staffing provision is calculated annually on a formula related to the pupil roll.  The staff allocation to 
departments is based on curriculum policy guidlines and by pupil choices. All Teachers are qualified 
by subject(s) and by registration with the General Teaching Council of Scotland.  Teachers have direct 
responsibility for the teaching environment and the encouragement of learning, integrated with assessment, 
profiling and reporting. They also have a commitment to professional development as well as the 
formulation and implementation of departmental and whole-school policies and procedures.

The  Senior Management Team consisting of the Rector, four Depute Rectors and a Support Services 
Manager meets regularly to discuss matters of policy; evaluate the school's work; and implement school 
development plan and improvements.

Each Faculty Principal Teacher is responsible for the preparation of courses, organisation of resources 
and management of staff in a department, to achieve efficient and effective pupil learning in that subject 
or grouping of subjects.  Assessment, evaluation and record-keeping are all integral parts of subject 
responsibility.

Principal Teachers of Pupil Support (PTPS) have skills, experience and an allocation of non-teaching 
time to help individual pupils in the  group for whom the PTPS are responsible for providing pasoral support.  
This usually takes the form of advice about subjects and career intentions or support with a problem and the 
PTPS is usually the first point of contact for parents.  Contact between PTPS and parents is always welcome 
and normally helps everyone involved.  Each pupil should know his/her PTPS, who is allocated for the whole 
of the individual pupil’s school  career. Group guidance through Social Education can also contribute to 
personal development.

In several ways Pupil Support staff enhance achievement in the learning process for individual pupils. 
This support can take the form of presence in class co-operating with subject teachers to assist children 
with learning difficulties, and co-ordination of specialist help, when appropriate. Pupil Support staff also 
provide advice to teachers about learning difficulties and are consulted about the design and production of 
learning materials.

The Library Resource Centre Co-ordinator, Technicians, Office, Medical, and Janitorial staff are all qualified 
in accordance with national and regional agreements covering their detailed job descriptions.  They all 
contribute substantially to the supportive network for education.

2.3  Child Protection
Given ongoing public concern on the subject of child abuse, and changes in the law, schools are now 
required to report if we think that any child has come to harm as a consequence of possible abuse.

Each school now has a Designated Officer appointed to be responsible for Child Protection matters and 
specially trained for this task. The nominated personnel within Aberdeen Grammar School for Child 
Protection are the Rector and Depute Rector, Miss Innes.

Should you wish to seek further advice about Child Protection and the safety of children please feel free to 
contact the Rector or Miss Innes.

Where there is a possibility that a child could be at risk of abuse or neglect, the school is required to refer 
the child to Social Work, the Police or the Children’s Reporter and under these circumstances, the parent 
would not normally be consulted first. 

2. THE STAFF
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2.4  Pupil Support
The aim of Pupil Support is to support the needs of individual pupils, regardless of their academic ability.  
Assistance may be provided on a short-term basis, for example if the pupil has had a lengthy absence; 
or may be provided throughout the pupil’s school career to answer specific learning requirements; or in 
response to emotional vulnerability that may hinder the learning process.  

Our Pupil Support team has developed a range of expertise in supporting pupils’ learning needs and many 
have undergone specialist training.  We liaise with agencies such as the Educational Psychology Service, 
Speech and Language Therapy, Occupational Therapy, Physiotherapy and the Social Work Department.  There 
are other school based support services such as TASSCC and the Careers Service.  The support of external 
agencies is requested only after discussion and agreement with the pupil, parents or guardians.  

Inclusion and Integration
All pupils are included and integrated into the academic and social life of the school.  Pupils are allocated 
to classes after transfer information is received from the previous school.  Where required, support may 
include team teaching, in-class support or provision of suitable learning materials.  Pupil Support teachers 
and assistants are  concerned with the well being of the whole child so a Paired Reading Scheme as well as 
a Lunchtime Club for vulnerable young people are available.

Meeting Needs
Relevant information about pupils is shared with subject teachers so that effective teaching and learning 
strategies can be developed to meet each pupil’s need.

Pupil progress is regularly monitored through informal discussions with subject teachers, with Principal 
Teacher of Pupil Support through the House System and through the formal system of reviews.  Pupils who 
require significant levels of support through an Individualised Educational Programme and pupils who have 
a Co-ordinated Support Plan will have their rates of progress and levels of achievement reviewed termly in 
relation to personal targets.

Parents of pupils with significant additional support needs are invited to an annual review to consider their 
son or daughter’s progress over the previous year and consider their targets for the coming year.

Pupil Support teachers also identify and manage the special arrangements required for pupils sitting SQA 
examinations.  

Primary / Secondary Transition 
For parents of pupils with learning difficulties, the move to Aberdeen Grammar School can bring particular 
anxieties.  A Pupil Support teacher visits the primary schools and information is transferred between primary 
and secondary staff.  A Pupil Support Teacher also attends the P7/S1 Parents’ Evening to discuss future 
plans. If you feel your child is experiencing a problem with learning and could benefit from additional 
support, please contact his or her Principal Teacher of Pupil Support.

2. THE STAFF
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Curriculum for S1 

Significant changes to the curriculum in Scottish Secondary schools began to be phased in from August 2010. These 
changes, frequently referred to as a “Curriculum for Excellence”, are wide ranging and will be implemented over a period of 
6-10 years.

The new curriculum arrangements sees Secondary School education in two parts. The S1 – S3 stage, and the S4 – S6 
Senior Phase.

S1 – S3 is a period of broad general education providing a strong platform for successful transition to qualifications in the 
Senior Phase from S4 onwards.

In Aberdeen Grammar School all pupils in S1 will have the same broad education building on the curriculum experienced 
in Primary School. All of the 8 “Curriculum areas” in the national guidelines will be present

In S1 pupils coming from primary schools experience a range of courses, taught by seperate specialist teachers. 

S1 Allocation of Periods

Languages
English (4)
French (3)

Mathematics
(4)

Social 
Subjects

(Integrated)
(3)

Science
(Integrated)

(3)

Expressive 
Arts

Art (1)
Music (1)
Drama (1)

Health & 
Wellbeing

Physical Ed (2)
Home Econ (2)

Personal & 
Social Ed (1)

Technologies
Design & 

Technology (2)

Info.Com.
Technology (1)

Technologies 
Integrated (1)

Religious 
Moral & 

Philosophical 
Studies

(1)

In addition to these regular timetabled courses, cross-curricular and inter-disciplinary learning will be organised. This will 
be done in two main ways. Firstly in “Themed weeks”, a number of timetabled courses will feature study on a common 
theme, for example, “multi-cultural society”. Secondly a number of events will be organised where pupils will experience 
learning activities within and outwith the school. The normal timetabled classes will be suspended on these days.

At the end of S1 pupils will have a degree of personalisation and choice in shaping their curriculum for S2. All pupils will 
study English, Mathematics, Religious and Moral Education, Social Education and Physical Education. In addition they will 
choose a further 6 courses. Most pupils will continue to study all of the 8 Curriculum Areas of Curriculum for Excellence 
until the end of S3.

Curriculum for Excellence is an on-going series of developments nationally and locally within Aberdeen. Further 
information about developments will be issued in due course.

SUBJECTS & COURSES AVAILABLE

3.1  Organisation of the Curriculum
The timetable is structured on multiples of 55 minute periods.

The range of courses and levels is as wide as possible but constrained by the availability of staffing.  Decisions about the 
viability of subject options are made in the light of our commitment to continuity (e.g. Standard Grade into Higher) and 
the availability of alternative options which may lead to similar qualifications.

Setting or broad banding by attainment takes place if practicable and if this can be shown to assist differentiation of 
course work and improve attainment.  Next session S1 classes in English and Mathematics will be formed based on pupils' 
attainment in primary school.

3. THE CURRICULUM
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Third and Fourth Year Curriculum for Pupils who entered school in 2009

Before the end of second year pupils and parents choose subjects to be studied in third and fourth years.  Most subjects will 
lead to a Standard Grade certificate, which is awarded at one of three levels, Foundation, General and Credit.

All pupils must study English, Mathematics, Physical Education, Religious and Moral Education and Social Education.  Most 
will study a foreign language.  In addition most will study one subject from each of the groups of subjects shown on the S3 
option choice form.  Pupils normally study 8 Standard Grade courses.

A booklet giving details of these choices is issued to pupils and parents in second year.  From time to time the S3/S4 
curriculum changes in the light of school experience and changes to national and authority guidelines.  Our option choice 
sheet will therefore change accordingly.

Broadband setting is used in a number of subjects to enable teachers to match the challenge and pace of work to pupils’ 
abilities in the subject.  In English and Mathematics able pupils will begin working on Higher Grade course materials part way 
through S4, having completed the Standard Grade course.

Fifth and Sixth Year Curriculum
Pupils returning to school for a fifth or sixth year normally choose 5 subjects to study in greater depth.   A wide range 
of Advanced Higher, Higher and Intermediate level courses are on offer.  All of these courses are from the new National 
Qualifications framework operating across Scotland.

Full details of all courses on offer are to be found in the S5/S6 course choice booklet issued to S4 and S5 pupils and parents 
in February/March each session.

Aberdeen Grammar School links with Aberdeen College to provide Sixth Year Courses in Psychology, Sociology and European 
Driving Licence.

Aberdeen City commits itself to a policy of multicultural and anti-discriminatory education, the aim of which  will be the 
enrichment of the educational curriculum for all: the equality of educational opportunity for all: the preparation of young 
people for the pluralist society: the eradication of racism, and the fostering of respect for minority cultures as integral 
aspects of society. The Aberdeen City Inclusion Policy aims to develop provision and practices which enable all pupils to be 
educated within their local community.

3. THE CURRICULUM

Numeracy Literacy HWB RME Modern 
Languages

Science Social 
Subjects

Expressive Technologies Free

Maths
4

English
4

PSE 1
PE 2

RME
1

French
Spanish
German

3

Biology
Chemistry

Physics
Triple 

Science
3

Geography
History
Modern 
Studies

3

Art
Drama
Music

PE
3

Business Ed
Computing
Design & 

Tech
HE
3

Any from 
Curric 

Columns 
or Triple 
Science

3

Curriculum for All Personalisation and Choice

Includes
•	 Co-ordination 

of whole school 
entitlements in 
Literacy & Numeracy

•	 Co-ordination of 
Physical, Social, 
Mental & Spiritual 
well-being E & Os 
required

•	 All courses rooted in Experiences and Outcomes, Cross curriculum/
interdisciplinary projects (breadth) to balance depth

S2-3 Curriculum Model

S6	 ADVANCED HIGHER (AH)	 HIGHER	 INTERMEDIATE 2

S5	 HIGHER	 INTERMEDIATE 2	 INTERMEDIATE 1
		  or SQA UNITS

S4	 S GRADE 1 or 2	 S GRADE 3 or 4	 S GRADE 5 or 6
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3. THE CURRICULUM
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3.2 Religious, Social, Health and Careers Education

Religious Education 
As  required by law, Religious Education is provided for all pupils.  Roman Catholic pupils are taken by a 
specialist teacher in 3rd and 4th year and a visiting RCRE teacher in 1st and 2nd year. Parents are entitled to 
request that their children be withdrawn from Religious Education and arrangements can be made for such 
pupils.

Opportunities are offered for pupils to prepare for SQA examinations in RMPS at Higher and Intermediate 2.  
In addition, pupils in S3 and S4 also take courses leading to certification by S.Q.A. 

Assemblies and Religious Observance

Assemblies will be organised during registration time, organised by senior staff and school chaplains, to cover 
a structure of main religious events from a variety of religions as well as moral issues such as concern for 
others. 

Additional school business assemblies will be held at the beginning of each term. House Assemblies are held at 
the end of each term.

At religious assemblies, there will be no emphasis on any particular creed or denomination.  These events are 
likely to involve the School Chaplains who will prepare on the expectation of pupil participation in themes 
relevant to pupils’ experiences.  Various media, will be available for use.

Parents who feel that their children should not attend these religious assemblies are entitled to request 
withdrawal. In this event, a letter to the Rector is required and arrangements will be made to allow supervised 
private study instead of attending religious assembly.

Separately from morning assemblies, events like lunchtime Masses for Roman Catholic pupils on Holidays of 
Obligation will be allowed in school premises.  Similar requests from other recognised religious groups, within 
the school community, will also be sympathetically considered.

Social Education 
Social Education is an important aspect of the school curriculum focusing, as it does, on a number of critical 
areas of personal development.  While all staff see themselves as contributing signif﻿icantly to pupil welfare, 
and are positively encouraged to do so, the Social Education programme is a structured curriculum taught by 
the Pupil Support staff, and other trained staff, to all pupils in S1-6.

The  programme is designed to develop personal and inter-personal skills so that pupils gain self-confidence 
in asserting themselves, in expressing opinions and beliefs and doing so in a way which helps them relate 
to others in a wide variety of contexts.  The courses contain a number of developmental threads which are 
covered in a way that is felt to be appropriate to the pupils’ stages of development and which builds on 
the work of previous years.   These threads include Sex Education, Drugs Education, Citizenship and Careers 
Education. The planned teaching programme covers such topics as skills required for coping with adolescence, 
individual self awareness, career choices and decisions, priorities for a healthy lifestyle and study techniques.  
From S1, pupils are also involved in the process of self-assessment, review and target setting to enable them 
to produce a Personal Statement as part of their Progress File (Record of Achievement) and in preparation for 
College/University application.

Health Education 
The school recognises that it is the right of every individual to expect a healthy environment and that Health 
Education has a major part to play in establishing this.  We are committed to the promotion of positive 
attitudes towards health among pupils and staff, and to facilitate a healthy lifestyle for all.

Through a whole-school Health Education programme,we aim to encourage positive health behaviour in the 
following ways:-

To raise staff awareness regarding the broad nature of Health Education and their involvement in the physical, 
social and emotional development of pupils.  Departments like Home Economics, Physical Education, Science, 
and Social Education all make direct curricular contributions towards this holistic approach.

3. THE CURRICULUM



AGS PROSPECTUS   17

To liaise with the school’s associated primaries re the input of Health Education into the curriculum, with 
the objective of giving coherence and continuity to the pupils’ learning experience from P7 to S1 and S2, in 
line with the 5-14 guidelines.

To encourage positive self-esteem and, by assisting pupils to develop decision-making skills, to help them to 
make informed choices.  The  school aims to provide opportunities for pupils to develop attitudes and  values 
concerning health, relevant to their needs and stages of development through a comprehensive Health and 
Social Education programme.

To enable all pupils to become aware of their present level of fitness and the desirability of developing a 
fitness scheme which will help them to increase their standards, and to maintain this now and in later life.

To encourage healthy eating habits by raising pupils’ awareness of nutritional guidelines and promoting the 
provision of healthy food choices in all areas of the school.

To support the school health service in its contribution to the monitoring of the health of pupils and staff.

Drug Education 
As school is such a significant focal point in the lives of young people, teaching and non-teaching staff in 
school have to be aware of the influences on pupils’ experiences and values.  Currently, this awareness has 
to include recognition that the problem of drug abuse is widespread in our society, affecting almost every 
community large or small, urban or rural.

If there are any drug-related incidents in or around  school, Police will be involved and exclusion from 
school will be an almost inevitable result, particularly in any case of supplying substances to others.

Our  approach to this insidious and very real danger to our young people will be built on group teaching, 
particularly at several stages of the Social Education programme, alongside opportunities for individual 
advice  through relationships established with Guidance and other members of staff.  We maintain 
sensitivity towards  inclusion of material or information which may glamorise the drug scene to relatively 
innocent young people.

Careers
The Careers Adviser attached to the school is Mrs Kate Graham.  She is employed by Skills Development 
Scotland and is based at the Skills Development Scotland Centre at 381 Union Street.  Mrs Graham is 
generally in school on Wednesdays and Thursdays.

Pupils have their first introduction to to careers resources when they are introduced to the careers section 
of the Library Resource Centre by the LRC Coordinator so that they can access careers information if they 
wish.

At the end of S3 school staff currently make arrangements for a one to one work experience placement with 
appropriate preparation during Social Education and de-briefing afterwards.

In S4 the Careers Adviser has a number of inputs into the Social Education programme including looking at 
options beyond S4 and a how to go about career decision making.  Pupils complete a questionnaire for the 
Careers Adviser which includes information about any ideas they currently have about staying on at school, 
further study, career ideas etc.

The Careers Adviser contributes to the S5 and S6 Social Education programme covering such topics as 
Further and Higher Education, Modern Apprenticeships etc.

Pupils in S4, S5 and S6 who wish to meet with a Careers Adviser in a one to one setting are encouraged 
wherever possible to refer themselves at a time which is right for them.  Guidance Staff are also involved 
in the referral process.  A meeting with a Careers Adviser is not regarded as a one off event but as part of 
a process which can include showing pupils how to start making career decisions and how to use the vast 
careers information resources, including those on the internet, which are available to them.

3. THE CURRICULUM
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3.3 Instrumental Instruction
Instruction on an individual or group basis is available in the school and covers the following instruments - 
Woodwind, Brass, Strings, Piano (£10 per lesson), Percussion (£8.00 per lesson), Guitar and Voice. For more 
information, contact the Principal Teacher of Music.

3.4  Extra Curricular Activities
As well as the comprehensive list of sporting fixtures, there is a wide choice of extra-curricular activities 
available to all pupils. These activities, which are organised on a voluntary basis by staff, listed below, are 
some of the activities currently on offer.

3. THE CURRICULUM

Basketball
Charities Group  
Cricket 
Christian Union
Cheerleading
Chess Club
Craft Club
Debating
Drama Production
Eco Groups
Film Club

Football (boys & girls)
Golf
Hillwalking
Hockey (girls and boys)
Inter-house Competitions
Maths Challenge
Musical  Productions
Netball
Oil & Gas Schools 
Challenge
‘Pied Piper’ Productions

Rock Climbing
Rugby (girls and boys)
School Magazine
Science Club
S1 Drama Club
S1 Internet Club
Science Club
Stems in the Pipeline
Wildlife Garden Group
Young Enterprise
(Senior pupils only)

By tradition, one of the features of the festive season is the annual Carol Service provided by the musical 
groups of the School.

In  addition, a number of foreign trips are organised each session which can provide groups of pupils with 
linguistic, cultural and often recreational opportunities. In practice, these events are now concentrated in a 
range of options available to all S1/S2 pupils during an Activities and Work Experience week in the summer 
term each year. Pupils learning German S4-S6 may participate in the German exchange to Markdorf, South 
West Germany.

3.5  Physical Education and Sporting Activities
Aberdeen Grammar School has had a long tradition of active and successful participation in a wide variety 
of games and activities.  We are keen to maintain this tradition and open up new and different activities.

Physical Education is taught at Rubislaw Playing Fields, including the recently completed full size Astroturf 
Pitch, in the old gymnasium, the swimming pool and the new games hall. Each year group has been 
allocated a two period games slot which in S1 and S2 is mainly focussed at the field.   However, as they 
move up through the school the choice and opportunities widen.  Indeed while one group of girls choose 
to study and develop their hockey skills for the whole year another group may opt for a wide and varied 
package which included football, ice skating, dance and skiing.

In line with the latest review into Physical Education in schools we are attempting to include something of 
value, interest and benefit to all pupils – be it immersed in the traditional activities, learning up-to-date 
street dancing or skiing down the “Piste” at Garthdee.

S1/S2 Programme	 There has been an increase in the activities within the boys programme.  The 
addition of swimming and basketball has been enthusiastically welcomed and 
allows a greater range of knowledge and skills to be experienced.  We are using a 
rota system to maximise participation within the time available.

Activities covered by pupils in S1/S2 include Rugby, Hockey, Football, Swimming, 
Basketball, Softball, Cricket, Tennis and Volleyball.

Musical Activities:
Brass Ensemble
Ceilidh Group
Chamber Group
Choirs
Concert Band
Jazz Band
Percussion Group
Soul Band
String Orchestra
Woodwind Group
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School Teams 2010 – 2011

BOYS	 GIRLS
Rugby	 Hockey	 Football	 Golf (mixed)	Hockey	 Football	 Basketball	 Netball	 Rugby	 Gymnastics

1st XV	 1st X1	 Senior	 Senior	 1st & 2nd X1	 Senior	 Senior	 Senior	 S1-S6	 Senior

S3/4	 2nd X1	 U16	 Junior	 S3	 S1/2	 S3	 Junior		  Junior

S2	 Colts	 U15		  S2		  S1/2

S1		  U14		  S1 

		  U13

Teams also operate in Cricket, Swimming, Horse Riding and Tennis.

Games Kit
The following are the items of equipment required for Physical Education and Games on the grounds of 
appearance, safety and general hygiene.  A reversible rugby shirt is available from Aitken & Niven.

Boys

Indoor Activities	 Navy shorts, plain white T-shirt, white socks and training shoes.

Outdoor Activities	 Reversible rugby shirt, navy blue shorts, royal blue socks, either rugby or football 		
	 boots (hockey/training shoes). In cold weather tracksuit bottoms can be taken in 		
	 addition to shorts	

	 We strongly recommend the use of shin pads and gum shields.

Swimming	 Blue swimming trunks

Girls
Indoor Activities	 White polo shirt, navy gym shorts, gym/training shoes.

Outdoor Activities	 Red AGS sweatshirt, navy shorts, white polo shirt, plain red socks, boots and training 	
	 shoes (hockey will mainly use the new full size Astro pitch). In cold weather tracksuit 	
	 bottoms can be taken in addition to shorts	

Swimming	 Blue swimming costume

Athletics	 As for indoor games

NOTE: Most of the above items are available from Aitken & Niven.

3.6 Homework
Homework plays an important role in the education of young people.  At all stages in their school career pupils 
are expected to support their class work by working at home.  Homework is used to encourage the development of 
good study habits and promote pupils responsibility for their own learning.

Homework can take many forms; set written exercises, research for project work or folios, independent study, 
reviewing class work.  The nature, amount and duration of homework will vary from subject to subject and pupil 
to pupil.  As a general guide the time a pupil spends on homework will increase as they progress through the 
school.

Parents have an important role in encouraging their children to see homework as an important and helpful part of 
their education.  It will be beneficial if parents can provide a table or desk in a quiet area away from distractions.  
Time should be set aside for homework.

All pupils are provided with a homework diary/planner free of charge.  Pupils use these to log homework on the 
date due which allows them to plan and prioritise.  As the homework diary is an expensive investment pupils must 
take good care of them and bring them to school each day.

3. THE CURRICULUM
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4.1 Assessment and Reports
Informal “assessment” of pupils’ work is carried out continuously as part of the normal learning and 
teaching process in each classroom.  Using their judgement of individual pupils’ progress teachers then plan 
the “next steps” of learning.

Teachers supplement their ongoing informal assessment with tests at the end of topics or units of work.  A 
variety of methods of assessment are used in the school depending on the subject matter in each course; 
written, oral, aural or practical assessments.

In some subjects teachers organise class examinations for S3 pupils in April each year.  In S4, S5 and S6 
pupils experience a formal diet of “estimate” examinations.  S4 estimates are held in December whilst those 
for S5 and S6 are held in mid February.  The senior pupils (S4 to S6) take end of course examinations set by 
the Scottish Qualifications Authority in May/June.

Reports are issued to parents during the session, the dates for issuing these are included in the parents’ 
diary issued annually.

In session 2011-12 reports will be issued at the following times

S1		  October (Settling in Report) and February

S2		  February

S3		  June

S4		  January

S5/S6		  March

Reports are issued for each of the subjects studied and contain attainment grades and information on 
attitude and effort.  Written comments highlighting strengths and next steps or actions for improvement  
in learning are also provided by teachers.  The attainment grading system used in each set of reports 
is explained within the reports.  In S3-S6 the grades used are based on the grading system used by 
the Scottish Qualifications Authority.  In S1 the levels are based on the new Curriculum for Excellence 
Assessment procedures.

Parents’ Interview Meetings

We report to parents on pupils’ progress at appropriate times of the session and a number of parents’ 
evenings are organised so parents can discuss progress with teachers.  Parents’ Interview Meetings are 
organised either following the issue of reports or in advance of examinations.  An appointment system is 
used to allow parents to plan suitable appointments.  Parents' Interview Meetings are from 4.30 - 7.00pm.

In January Primary 7 parents are invited to an Information Evening where the topic is P7 – S1 transfer 
arrangements.  During the summer term in June they have a further opportunity to attend an Information 
Evening at the time of the primary 7 link visits to Aberdeen Grammar School.

Parents of S1 pupils are invited to attend an Information Evening at the time pupils choose subjects for S2/
S3.  Similar events are held for parents of S4 and S5 as they choose courses for the following session.  In 
November S3 parents are briefed on Work Experience.

Parents’ Newsletter
Each term a Parents’ Newsletter is produced and sent home via “pupil post”.  These are generally issued near 
the end of each term. 

4. ASSESSMENT & REPORTING
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5.1  Systems, Procedures and Sanctions
In  line with national and regional policy, the discipline structure relies on a partnership between pupils, 
teachers and parents to ensure good relationships, mutual respect and agreed objectives.

Good discipline is vital to the success of any school and the staff appreciate the understanding, co-
operation and  support of  parents in their efforts to maintain acceptable standards among our pupils, in 
and out of school.  Thereby, we seek to sustain a secure and happy environment in which young  people can 
learn, with encouragement and without distraction.

The aims are to:

1  Recognise, maximise and value attainment, achievement and the participation of all pupils

2  Provide an appropriate and progressive curriculum with learning and teaching approaches which 	
 develop knowledge, skills and positive attitudes to meet the needs of each individual pupil within  
 society

3 Provide effective support for each pupil in a safe and caring environment

4 Foster an ethos which values equality, fairness, good relationships, achievement and a sense of 	
 identity and pride in the school and wider community

The policy is based on the Rights and Responsibilities of all who attend Aberdeen Grammar School.  These 
Rights and Responsibilities are outlined below and they indicate clearly the expectations placed on all those 
who attend the school. The Policy is designed to develop a working relationship between pupils and staff 
based on self-discipline, courtesy and respect.

5. DISCIPLINE

RESPONSIBILITIES

It is my responsibility to be well behaved in class 
and not disturb others.  It is my responsibility to 
keep up to date with work in class and also with 
homework. It is my responsibility to attend school 
regularly and to be punctual.

It is my responsibility to respect the rights of 
others.  It is my responsibility to treat others with 
understanding and not to hurt their feelings.

It is my responsibility to treat others politely and 
with respect.  It is my responsibility to  respect the 
authority of the school staff.  It is my responsibility 
to be truthful and treat others fairly.

It  is  my responsibility not to do anything which 
may threaten or cause danger to myself or others. 
It is my responsibility to tell teachers if there is any 
danger around my classroom or in the playing area.

It is my responsibility not to steal, damage or 
destroy the property of others. It is my responsibility 
to ask permission before using the goods of 
someone else. It is my  responsibility to take proper 
care of school equipment.

           RIGHTS              

1     I have a right to the opportunity of a good  
 education at my school. 

2  I have a right to be treated with   
 understanding. 

3     I have a right to be treated respectfully  
 and fairly 

4     I have a right to be in a safe environment.

5      I have a right to expect my property to be  
 respected.
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	 RIGHTS     

6  I have a right to be protected against   
 threats to my health.

7  I have a right to live in a pleasant ,clean  
 and well-maintained school and grounds.

8  I have a right to benefit from the good  
 name of the school.

5. DISCIPLINE

RESPONSIBILITIES     

It is my responsibility not to smoke, take alcoholic 
drinks or drugs or influence pupils to do so.

It is my responsibility to care for the school 
environment and to keep it neat and clean.

It is my responsibility to behave so that the 
community will respect our school. It is my 
responsibility to wear the schooL uniform neatly 
and correctly.

On entering First Year each pupil has the school’s Discipline policy explained to them and receives a copy of 
the ‘Discipline Policy Document’ to take home.  This document explains, in some detail, the expectations of 
pupil behaviour at Aberdeen Grammar School and the systems used when concerns start to emerge. Parents 
are involved in this process from an early  stage and the system focuses on working constructively with the 
pupil in an attempt to raise standards quickly and effectively.  Additional copies of the policy document are 
available from the school on request.

As a particular and important aspect of discipline, a discrete but compatible policy on bullying has been 
developed so that channels for communication and action are clear to all.

Each member of staff is responsible for the discipline in his/her classroom.  Serious disciplinary problems 
are referred by teachers to their Principal Teacher, who may deal with the problem or may refer it to the 
Assistant Rector responsible for that Year Group, who in turn may involve the Depute Rector.  Guidance staff 
are generally informed at every stage of such procedures, so that the pupil can be counselled and home 
contact co-ordinated.

The main form of sanction for breaches of discipline (misbehaviour, lateness, truancy, etc) is detention after 
normal school hours. Subject departments can, and do, operate their own schemes of detention for lack of 
co-operation or bad behaviour and, in such cases, parents are notified by letter of the detention and the 
reason for it.

Instances of lateness by a pupil are recorded by the Guidance Teacher concerned who then decides when a 
‘problem situation’ is developing.  At that point, parents are informed and thereafter some form of sanction 
may be invoked.

In cases involving breaches of the general school rules, detention is given and supervised by members of the  
Board of Studies after school.  Each case is considered separately and arrangements  are made in the light of 
all relevant circumstances as to when and for how long detention will be done by the pupil concerned.

The ultimate sanction is, of course, exclusion from school. This is invoked by the Rector or Depute only in  
extremely serious cases and when all other strategies, as outlined in the ‘Discipline Policy Document’ have 
proven ineffective. In cases of exclusion, parents are automatically contacted and the City Education Officer 
informed. In its most serious form a pupil may be excluded and his/her name removed from the register 
here.

Grounds for Exclusion 

“The Education Authority consider that in all the circumstances to allow the pupil to continue attendance 
at the school would be likely to be seriously detrimental to order and discipline in the school or the 
educational well-being of the pupils there”.

Anti-Bullying Policy

 We have a policy document which describes our approach and procedures to prevent the deep and negative 
effects which bullying can create. Anyone suffering from any form of bullying should know of the channels 
available to tell us about the problem and should have confidence that their concerns will be addressed. This 
policy document is distributed to all pupils, staff and parents.
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5. DISCIPLINE

Supervision of Pupils at Interval and Lunchtime

Parents should be aware that the agreement on Conditions of Service for teachers employed in Scottish 
secondary schools does not make it any part of a teacher’s duties to supervise pupils during intervals or 
lunchtimes.

Generally, prefects maintain supervisory duties and adults are available within the school premises to whom  
accidents or incidents can be referred.

5.2  School Uniform
The School is proud of its uniform and all pupils are expected to wear it (as detailed below), when attending 
school or representing it elsewhere. Virtually all our pupils wear the uniform and the co-operation of 
parents in  this matter is greatly appreciated.  Most of the items of school uniform can be obtained in most 
of the main clothing stores in the city. The blazer with school badge, school tie and pullover with school 
badge are available only from John Lewis and Aitken & Niven.

BOYS 
School blazer with badge 
School tie 
White/grey/blue shirt 
Black/navy trousers 
Grey/navy pullover with/without school colours

GIRLS 
School blazer with badge 
School tie 
White/grey/blue blouse
Black/navy skirt or trousers
Grey/navy pullover with/without school colours

5.3 School rules for pupils
It is the firm belief of the School that life is much easier for pupils when there is a simple and clear 
statement of what is expected and required of them as pupils of this School.

To this end, a list of simple, general rules has been drawn up and is distributed to all parents and pupils 
through this prospectus.  Copies of the rules are also posted on notice boards in the School.  Pupils are 
expected to have read the rules and to observe them, so that all in school can enjoy  an orderly and relaxed 
atmosphere and environment.

The list of School Rules is included below. 

Attendance 
1    All pupils must report to school punctually each day. Failure to do so will lead to detention.
2 All pupils returning after absence must bring a note signed by a parent or guardian. This note 		
 must be presented to the Register Teacher on the day of return. A confirmation slip will then be issued by  
 the Register Teacher and this, in turn, should be shown to all class teachers.
3 Pupils in S1 to S5 may not leave the school precincts during school hours without a permission slip signed  
 by his/her Guidance Teacher, or by the appropriate Depute Rector.  Pupils in S6 must attend all 		
 timetabled classes and registration classes and must remain in school until 10.15am each day.
4 Parents are strongly discouraged from taking pupils out of school for family holidays during term time.
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Conduct and Behaviour
5 All pupils are reminded that the good name of the school is in their keeping at all times,  		
 especially when they are in school uniform.
6 On their way to and from school, and throughout the school day, pupils must conduct themselves in a  	
 disciplined, courteous and considerate manner.
7 It is a serious offence to damage or deface in any way, the buildings, furnishings, books or other  	
 equipment of the school.
8 Care and consideration must be shown at all times towards other pupils and their property.
9 Smoking and mischievous loitering are strictly forbidden anywhere within the school grounds and  	
 precincts.
10 Before school, and at intervals, pupils may not enter classrooms except when a member of staff is  	
 present.
11  When school has been dismissed, pupils must not remain within the buildings, without proper reason.
12  During intervals and lunchtimes, pupils should not be in any area above the ground floor unless  	
 attending a  club or meeting.
13 Pupils must obey instructions given by Prefects. 
14 It is the duty of all pupils to ensure that they keep themselves informed through the school News Sheet and  
 information boards. In particular they should make themselves familiar with the Fire Drill procedures posted  
 in each classroom.

Movement 
15 As a general rule, pupils should keep to the left when moving along corridors and when using 		
 staircases.
16 Between periods, pupils must move smartly to their next class.
17 Pupils are forbidden to cycle within the school grounds. 
18 All shops are out of bounds during school hours.

Property 
19  Pupils must have their names on all books, clothing and personal belongings.
20  The care of money and valuables brought to school is the responsibility of the pupils.  Pupils are  	
 advised not to bring valuable articles to school.
21 Bicycles are brought to school at the pupils’ own risk. 
22 No personal stereos may be brought into school.
23 No mobile phone should be brought into school.

School Environment 
24  Pupils are expected to take a pride in the appearance of their school and to help keep the area tidy  by   
 placing litter in the bins provided.

5.4  Attendance and Absence 
Attendance at school is essential if pupils are to make good progress in school work.  Pupils are registered in 
registration classes each morning and in period 5 at the start of each afternoon.  We keep detailed records 
of each pupil’s attendance.  The government recognises the importance of good school attendance and 
publishes attendance rates for each school.

Pupils under school leaving age are of course required by law to attend school and it is the responsibility of 
parents and guardians to ensure that such children attend regularly and punctually.

Guidance Staff deal with all matters concerning absence in the first instance.

Applications, in writing, for permission to be absent from school for reasons other than illness or 
bereavement should be made in advance, the reason being stated.  Parents are advised that requests for 
leave of absence should be kept to a minimum in the interests of the pupils.  An explanatory note is required 
from every pupil after illness or any other absence not previously notified. The note must be brought by the 
pupil on the day of return to school and handed to the Register Teacher.

5. DISCIPLINE
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As we are accountable for the young people in our care throughout the school day, failure of a pupil to 
produce an explanatory note on return to school may result in the Home-School Liaison Officer being asked 
to call at the pupil’s home for an explanation.

In cases where absence through illness is likely to extend over more than three days, a letter or telephone 
call explaining the circumstances would be appreciated. Where no such intimation is received, the School is 
required to write to Parents and open a record of non-attendance.

5.5  Personal Property
As any large comprehensive school is a busy place, all personal belongings, such as articles of clothing, 
books, school equipment, etc should be clearly marked with the owner’s name.

Pupils should not leave money or valuables unattended in desks, in their school bags or in items of clothing.  
Such articles should be carried on the pupil’s person or handed for safe-keeping to a teacher.

Pupils are advised not to leave their bags unattended anywhere in school.

Lockers are available to pupils in S1-6 but parents are advised to ensure that their children carry the 
minimum of money and valuables to school with them.

5. DISCIPLINE
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6.1  Hours of Opening:
 Period Start  Finish  Duration
    (mins)

 1 8.45 am 9.35 am 50

 2  9.30 am 10.25 am 55

 TUTOR TIME 10.25 am 10.40 am 15

 INTERVAL 10.40 am 11.00 am 20

 3 11.00 am          11.55 am  55

 4 11.55 am 12.50 pm 55

 LUNCH 12.50 pm 1.50 pm 60

 5 1.50 pm 2.45 pm 55

 6 2.45 pm  3.35 pm 50

 Occasional interruptions to this routine include:

(a)  Medical Arrangements

The School Medical Service arranges regular inspections and issues appointments as necessary in 
advance to parents.  S1 and S4 pupils receive annual dental inspections.

When a pupil becomes ill or requires first-aid during the school day, help is usually available in the 
School Medical Room.  If the pupil is unable to return to his/her studies, arrangements are made to 
contact the parents and have the pupil taken home.  Where necessary, pupils may be conveyed home, 
or in the case of accidents, to the Casualty Department by taxi or parents.

In an emergency, your emergency-contact will be telephoned if there is no-one in the pupil’s home. 
Parents are asked, in the interest of the children, to ensure that the School has a realistic emergency-
contact.

(b) Fire Drill

Clear instructions as to what to do in case of fire are displayed beside the door in each classroom.  
Members of staff are instructed to make them known to pupils using their classroom and from time 
to time, pupils are reminded that they must be familiar with the drill to be carried out in case of an 
emergency.

Each term, a full-scale fire drill is carried out and the exercise evaluated.

(c) Adverse Weather Arrangements

In the North of Scotland it is important that we carefully plan our arrangements for bad weather.  In 
October each year Aberdeen Grammar School reviews its arrangements and reminds parents of the 
importance of adhering to guidelines.

Pupils living close to the school will not normally be sent home in snowy/icy weather.  When there is 
a complete covering of snow persisting throughout the school day we will shorten the lunchtime by 
20 minutes and close 20 minutes earlier.  This arrangement reduces the lunchtime and allows pupils 
and staff to travel home earlier in daylight.

Parents of children who travel some distance to the school by bus or car must be familiar with the 
school’s arrangements for dealing with adverse weather.  An information leaflet is issued to parents 
annually.

Parents of children who don’t live within reasonable walking distance of the school will be asked to 
provide the name and address of a relative or friend who lives near the school.  In very bad weather 
conditions the pupil may need to stay overnight at this storm address.

6. ADMINISTRATION
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If the weather has been severe overnight parents can access information on whether the school is 
open on the Aberdeen City Council’s Parents’ Information Line.

Telephone Number				    0870 054 1999

Aberdeen Grammar School Pin Number		  011000

A letter to parents with this information is issued annually

6.2 School Lunches and Morning Snacks
School  lunches are served daily in the Dining Hall from 12.50pm.

A self-service system operates offering a wide range of options as outlined in the typical menu shown 
below. Prices may be subject to increase from August 2011

A range of main course meals are available daily -   £1.60p 
A range of hot and cold sweets are available daily -   50p 
Two-course meal -   £2.00

6. ADMINISTRATION

Home-made soup (with bread)  60p
Hot Filled Rolls (Wholewheat or White)
Chicken Burger   £1.10
Hot Dogs  £1.05p
Baguettes  from £1.25
Pannini £1.65
Pitta Bread £1.25
Wraps £1.20
Cold Filled Sandwiches (Wholewheat or White) from  £1.00
Cheese/Ham/Salad/Egg  from £1.00
Pizza Slice  £1.00p
Salad Platter - £1.60
A choice of salad platters available daily    from £1.60p
Potatoes -  Wedges   60p
 Boiled  20p
 Baked with filling  £1.00p
 Roast 45p
Vegetables -   others are available 
Beans 20p
Vegetables 12p                  

Fruit Drinks -   From 40p

Pure Apple/Orange/Pineapple  From 30p

Milk  (small)   From 35p

 (medium)        50p

Sundries -

Cheese & Biscuit     25p

Fresh Fruit  (priced daily)

Yoghurt     from 35p

Sauce Portions       10p

Tea/Bread/Pancakes 45p

Fresh Baked Scones		  45p

Pancakes				   45p

At morning interval, snacks and beverages are also available from the Catering Service in the Dining Hall.    
A small tuck shop is operated by the Charities Committee, with proceeds going to nominated charities.

Free meals are available for pupils whose parents are in receipt of Income Support or Job Seekers. 
Application forms are available from the School Office.  Consideration will be given if at all possible to other 
cases of extreme hardship.   

Pupils taking their own packed lunches are encouraged to eat them in the Dining Hall.
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6.3  Information for new arrivals and pupils leaving
(a)  Admission to School
For Primary 7 pupils due to transfer to this school in August a programme of visits and the distribution of 
relevant information commences mid-way through the session.  In January a booklet containing a lot of 
general information about the school and the facilities available to our pupils is given to each pupil by the 
Depute Rector S1/2 during a visit to the associated primary schools. A copy of the school Prospectus is also 
sent home to parents at this time.

This is followed by another visit in May to the primary schools by the Depute Rector and the Principal 
Teacher Pupil Support. Pupils are introduced to their  Principal Teacher Pupil Support who issues them with 
a Pupil Passport which represents the first stage of an individual profile which the pupils will build up during 
their years at secondary school. 

Arrangements are made for Primary 7 pupils to visit the school for three and a half days during the month 
of June. Their parents are also welcomed on an evening in June, when the Rector and other staff explain 
in some detail what the school does to ensure the smooth transfer of the pupils from primary to secondary 
education.

These procedures along with other on-going laison between the sectors and the appointment of senior 
pupils as guides to the primary pupils at their commencement with us all seek to help the new pupils find 
their way about quickly and to make them feel more at ease in unfamiliar surroundings.

In the case of admissions occurring during the session, generally a Depute welcomes new pupils and their 
parents to the School, discusses all aspects of the transition, clarifies course options and initiates contact 
with staff and fellow pupils.

Pupils’ records are forwarded to this school in due course, but parents are advised, in the interest of 
their children, to inform us at the time of admission of any  problems of a medical or other nature.  Such 
information, where appropriate, is treated in confidence.

b) Leaving School 
Pupils whose 16th birthday falls between 1 March and 30 September, (inclusive), may leave school on 31 
May of that year.  Pupils whose birthday falls between 1 October and 28 February, (inclusive), may leave 
school on the last school day in December.  The law does not permit any exceptions to this.

Parents are requested to inform the school and particularly the Guidance Teacher, as soon as possible, if and 
when their children are transferring to another school.

All pupils leaving this School must ensure that all their text books are returned to departments and that a 
Leavers’ Form  is completed. These forms are available from Guidance Teachers and from the School Office.

6.4  School Holiday Pattern for Session 2011 - 2012
The pattern for the session 2011/2012 is shown below.

AUTUMN 2011

Teachers only .......................................15th August, 2011
Term begins for pupils........................16th August 2011
October break.......................................10th-21st October 2011
..................................................................(both dates inclusive)
Term ends.............................................. 23rd December 2011

WINTER

Term begins...........................................9th January 2012
Mid term................................................13th February 2012
Term ends.............................................. 2nd April 2012

SUMMER

Term begins........................................... 17th April 2012
Term ends.............................................. 29th June 2012

6. ADMINISTRATION
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6.5  Transport to School
Bicycles are brought to school at the owner’s risk and should be locked securely when left unattended. Cycle 
racks are provided in a reasonably sheltered, central area. As  bicycles cannot be supervised throughout the 
school day parents are advised to make certain that bicycles are insured. In the interest of safety to others, 
pupils should dismount at the school gates and walk with the bicycles to the cycle rack.

Pupils are not permitted to park cars in the school grounds and cars bringing or collecting pupils are not 
allowed into the school grounds, unless they are conveying incapacitated pupils.

These rules are strictly enforced in the interest of safety.

6.6  School Pupils’ Insurance
Parents should be aware that no insurance cover is held by the Aberdeen City Council to provide automatic 
compensation to pupils in the event of a personal accident or death.  It is your responsibility as a parent to 
insure your child for personal accident or death if you feel this is appropriate.

Aberdeen City Council does hold third party liability insurance which indemnifies the Council for claims 
from third parties (eg parents of pupils) who have suffered injury, illness, loss or damage arising from the 
negligence of the Council or its employees. However, if there is no negligence, no claim would be accepted 
by the Council.

This  information is brought to your attention in order that you may take whatever action you feel 
appropriate. We are also particularly anxious to avoid the potentially distressing situation  of  parents only 
becoming aware of the insurance position after an accident has occurred however remote this possibility.  

6. ADMINISTRATION
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7.1  Parental Information
As our young people are a focus of common interest, very considerable importance is placed by the School 
on close liaison with parents. Parents are encouraged to consult staff initially through the relevant Principal  
Teacher Pupil Support or Depute Rector on any matter concerning their children. Appointments are generally 
made through the School Office.

The School has a policy of informing parents and consulting with them on specific matters of mutual 
concern such as behaviour, unexplained absence and school performance, so that appropriate action can be 
taken quickly.

Information of a general nature from the school to parents is usually conveyed home by letters from the 
Rector.  These letters include such items as alterations in normal school hours, examination arrangements 
and ‘coming  events’ on the school calendar. Parents should encourage their children to ensure that these 
communications are delivered to them.

Parent Forum 2009 
The Parent Council is currently in the process of setting up a PTA sub-committee to act as a fund raising 
section of the Parent Forum.

  

 

7.2  Parent Council
In September 2007 the school established a Parent Council. The constitution for the Parent Council was 
agreed following consultation with all parents and several open meetings for all parents.

The Parent Council is the new parental body which was brought into existence following the Scottish 
Executive's abolition of the School Board legislation. The parent members of the Parent Council are:

Ms S Wallace

Mr R Riddoch

Mrs A Bokedal

Mr A Stevenson

Mr A Cassie

Mr M Robson

Mr A McLeod

Mr J Anderson

Ms K da Costa

Mr P Griffin

Mr N Renton

Local concillors attend the Parents Council meetings.

A sub-section of the Parent Council is the PTA whose main function is to raise funds for the 
school. They also provide a valuable contribution to Parents' Evenings, School Shows and 
Music Concerts by providing refreshments to staff and parents.

7. CONTACT & LIAISON
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7.3  School Chaplains
The  School has six officially appointed School Chaplains. They are drawn from those who have parochial 
involvement in our catchment area but are available to help any pupil who wishes their counsel and advice. 
They occasionally meet the pupils in groups arranged by the Religious Education Department of this School 
as part of the Religious Education programme.  They also contribute to Acts of Worship held in the school at 
different times of the year, within the framework of our policy on Religious Observance.

The six School Chaplains are:

 Vacancy, Roman Catholic Church Representative Rev Dominic Smart, Gilcomstoun South Church

 Rev Andrew Wilson, Rubislaw Parish Church Rev Marion Cowie, Midstocket Church 

 Rev Scott Rennie, Queens Cross Church Rev Taylor, Episcopal Church, Carden Place

 

7.4  Former Pupil Organisation
The School enjoys a very happy relationship with the local FP Club and its several active centres throughout 
the country. Their support contributes an intangible but real sense of stability and belonging, which is 
transmitted to many of the present pupil population. They, in turn, obviously qualify for membership which 
can foster a life-long attachment to the School.

7.5  Communication
In addition to the statutory Prospectus, News Sheets and Newsletters are produced regularly to ensure the 
flow of information to

 pupils     (Daily News Sheet)
 parents    (Termly Newsletter)
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APPENDIX 2 -  INFORMATION FOR PARENTS

Transferring Educational Data About Pupils
The Scottish Government and its partners collect and use information about pupils to help to improve 
education across Scotland. This note explains why we need this information, how we use it and what we do 
to protect the information supplied to us.

Why do we need your data?
In order to make the best decisions about how to improve our education service, Scottish Government, 
education authorities and other partners such as the SQA and Careers Scotland need accurate, up-to-date 
data about our pupils.   We are keen to help all our pupils do well in all aspects of school life and achieve 
better examination results.  Accurate and up-to-date data allows us to:

•	 plan and deliver better policies for the benefit of all pupils, 

•	 plan and deliver better policies for the benefit of specific groups of pupils, 

•	 better understand some of the factors which influence pupil attainment and achievement, 

•	 share good practice,

•	 target resources better.

Data policy
Information about pupils’ education is collected in partnership between the Scottish Government and Local 
Authorities through the ScotXed programme which aims to help schools and Local Authorities by supporting 
efficient collection, processing and dissemination of statistical information.  The Scottish Government then 
provides analysis of the data to support research, planning, management and monitoring of  education 
services as well as to produce National Statistics publications.

Education data within Scottish Government is managed effectively by secure systems and is exploited 
as a valuable corporate resource, subject to confidentiality restraints.  As part of its data policy, Scottish 
Government will not publish or make publicly available any information that allows individual pupils to be 
identified, nor will data be used by Scottish Government to take any actions in respect of individuals.  Data 
is held securely and no information on individual pupils can or would be made publicly available by Scottish 
Government.  

The individual data collected by Scottish Government is used for statistical and 
research purposes only.  

Your data protection rights
The collection, transfer, processing and sharing of ScotXed data is done in accordance with the Data 
Protection Act (1998). We also comply with the National Statistics Code of Practice requirements and other 
legislation related to safeguarding the confidentiality of data. The Data Protection Act gives you the right 
to know how we will use your data.  This note can give only a brief description of how we use data.  Fuller 
details of each individual ScotXed survey, including the purpose of each and the published data, can be 
found on the ScotXed website (www.scotxed.net).

Scottish Government works with a range of partners including HM Inspectorate of Education, Careers 
Scotland and the SQA. On occasion, we will make individual data available to partners and also academic 
institutions and organisations to carry out research and statistical analysis. In addition, we will provide our 
partners with information they need in order to fulfil their official responsibilities. Any sharing of data will 
be done under the strict control of Scottish Government, which will ensure that no individual level data 
will be made public as a result of the data sharing and that these data will not be used to take any actions 
in respect of an individual. Decisions on the sharing of data will be taken in consultation with relevant 
colleagues and individuals within and outwith Scottish Government.

Concerns
If you have any concerns about the ScotXed data collections you can email the Senior Statistician, Peter 
Whitehouse, at Peter.Whitehouse@scotland.gsi.gov.uk or write to The ScotXed Support Office, Area 1B, 
Victoria Quay, Leith, EH6 6QQ. Alternative versions of this page are available, on request from the ScotXed 
Support Office, in other languages, audio tape, Braille and large print.
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