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Section 1 
 

WELCOME 
 
Dear Parent/Carer 
 
A very warm welcome to Aberdeen Grammar School.  First, a little background on our school and what 

we aim to achieve for your son or daughter. 

Our shared vision of “working together, learning together, achieving together” drives all of our work.  

This collegiate and inclusive culture makes the best use of our strongest asset - our school community.  

We believe a school stands and falls by the opportunities it provides.  Everything we plan for and 

implement is based on this underlying commitment to our pupils.   As a result, our young people 

experience a positive learning environment and a wide range of opportunities, both within and outwith 

the classroom.  By the time our pupils leave school, they have a strong set of qualifications and a 

skillset to equip them for their next step, whether that be the workplace or further and higher education. 

Young people go on to a positive and sustained destination and take great pride in being an FP (Former 

Pupil) of Aberdeen Grammar School. Our school’s reputation for delivering high quality learning 

experiences, strong attainment and an outstanding wider school offer is reflected by the inordinately 

high number of placing requests for all year groups.  

Our values of Ambition, Growth, Success (AGS) underpin our vision.  Importantly, this translates to 

high expectations in the classroom.  Our pupils value learning and demonstrate a strong work ethic 

and commitment to succeed. They are driven by their desire to attain and achieve well.  Our values 

were written by them.  Similarly, our aims are defined in our code of conduct which links to our positive 

behaviour management policy and approaches.  Central to the values and aims is the importance of 

everyone supporting each other to learn and, as such, the learning environment is positive and our 

young people behave well.  It is important to us that all our young people feel valued and that we 

intervene when they require additional support, thus ensuring equity of success.   

In this prospectus, we have tried to provide a brief profile of Aberdeen Grammar School, key 

information and contacts. We communicate with parents in a number of other ways, including: 

 School website  

 Secondary School App  

 Groupcall texts 

 Emails 

 Newsletters 

 Information sheets 

 Letters 

 Planning for Success Booklets 

 Course Options Booklets 

 Standards and Quality Report 

 Pupil Reports 

 Parents’ Meetings/Information Evenings 
 
I look forward to meeting you and your son/daughter and wish them much success as they progress 
their school career. 

 
 
Alison Murison 
Head Teacher 
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Section 1  
 

ABERDEEN GRAMMAR SCHOOL 
 

Aberdeen Grammar School is one of the oldest schools in Scotland. The first documented 
reference to the school is from 1256. Today, Aberdeen Grammar School is a non-
denominational six-year comprehensive school which serves parts of Aberdeen’s city centre 
and west end with a mix of private and social housing. The school’s associated primary 
schools are Ashley Road, Gilcomstoun, Mile End, Skene Square and St Joseph’s.  In addition, 
the school receives a significant number of placing requests.  
 
Our pupils come from a wide range of social and cultural backgrounds; over 20% of our young 
people have English as an Additional Language (EAL).   
 
The school roll for 2019/20 was 1,083. The S1 intake was 180, with the roll being capped by 
Aberdeen City Council. 
 
We have an inclusive approach where all pupils are valued and supported in their learning by 
all class teachers.  Pupils are proud to belong to one of 3 Houses: Byron, Keith and Dun and 
Melvin.  Pupils are known well by their Principal Teacher of Pupil Support and the Depute 
Head Teacher attached to their House group. 
 
Currently, there are 80 full-time equivalent teaching staff.  The school is managed by a Senior 
Management Team of 6 (Head Teacher, four Depute Head Teachers and one Acting Depute 
Head Teacher), 9 Faculty Principal Teachers, 6 Principal Teachers of Pupil Support, 1 
Principal Teacher Support for Learning (SfL) and 1 Principal Teacher Project (Developing the 
Young Workforce).  Moreover, we have an entitlement to 4 full-time equivalent Pupil Support 
Assistants.  
 
The school is well supported by an active Parent Council, Parent Teacher Association and 
Former Pupils’ Club. 
 
 
 

CONTACT INFORMATION 

 
Address: Skene Street, Aberdeen, AB10 1HT 

Telephone – 01224 642299 

Email – AberdeenGrammarSchool@aberdeencity.gov.uk 

Website:  www.grammar.org.uk 

Absence line – 01224 655898 (please leave pupil name and tutor group along with your 
name/relationship to pupil) 

 

 
 

  

mailto:AberdeenGrammarSchool@aberdeencity.gov.uk
http://www.grammar.org.uk/
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Section 2  
 

ETHOS, VISION AND VALUES 
 
Aberdeen Grammar School is a school community which has a shared focus on continuous 
improvement, high standards and high expectations for all its pupils.  There is a positive ethos 
across the school community with a high degree of commitment from staff, pupils, parents and 
external partners.  Our aim is for all our pupils to achieve – both academically and socially.   
 

The whole school community worked together to draft our vision and values.  These are 
continually reinforced in our day to day work.  

 

Our Vision 
 

Working Together 
   

   Learning Together 
 

     Achieving Together 
 

Our Values 
 

Ambition Growth  Success 
 

 

CELEBRATING ACHIEVEMENT 
 
At Aberdeen Grammar School, we recognise and celebrate the achievements of all our pupils.  
 
Achievement Assemblies 
 
Our Achievement Ambassadors arrange termly assemblies where our pupils’ achievements 
(both within and outwith school) are celebrated.  If pupils want to be recognised for an 
achievement or wish to nominate another pupil who has achieved success, they have to 
complete a form using the following link https://grammar.org.uk/pupil-achievements/submit-
achievements/ 
 

Colour Assemblies 
 

Pupils in S3-6 may be awarded Bronze, Silver or Gold Colours in recognition of their 
participation and achievement in representing Aberdeen Grammar School in a recognised 
activity.  Colours with distinction are awarded to S4-S6 pupils who have represented their 
country at an international level.  Details of the Colours System can be found using the following 
link - https://grammar.org.uk/apply-for-colours/ 
 

Annual Awards Ceremony 
 
In June, we hold our annual prize-giving ceremonies to celebrate the achievements and 
progress of our pupils.  Parents/carers of award winners are invited to this event.   

https://grammar.org.uk/pupil-achievements/submit-achievements/
https://grammar.org.uk/pupil-achievements/submit-achievements/
https://grammar.org.uk/apply-for-colours/
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Section 3  
 

THE SCHOOL DAY 
 
 
Aberdeen Grammar Schools operates a 30 period week with 10 minutes each day allocated 
to Tutor Time/Registration.  The structure of the day is: 
 
 

Period Start Finish Duration (mins) 

Tutor Time 
Registration 

  8.45 am   8.55 am 10 

1   8.55 am   9.50 am 55 

2   9.50 am 10.40 am 50 

Interval 10.40 am 11.00 am 20 

3 11.00 am 11.55 am 55 

4 11.55 am 12.50 pm 55 

Lunch 12.50 pm   1.50 pm 60 

5   1.50 pm   2.45 pm 55 

6   2.45 pm   3.35 pm 50 

  

 

SCHOOL CALENDAR 
 
A calendar for the current session can be found on the school website - 
https://grammar.org.uk/calendar/  This shows dates of holidays, parents’ meetings, in-service 
days and other school events.   
  

https://grammar.org.uk/calendar/
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Section 3  
 

ATTENDANCE AND TIMEKEEPING 
 
If pupils are not in class, they do not learn.  It is vital that parents/carers work with the school 
in reinforcing a high level of attendance and good timekeeping.  In this way, we maximise 
opportunities for pupils to make progress in their learning. 
 

Attendance 
There are very strict guidelines governing the attendance of children at school.  Electronic 
registration is recorded for all classes on a period by period basis.  
 
On each day of absence, parents/carers must inform the school office of their child’s absence 
by telephoning the school Absence Line on 01224 655898 before 8.30 am.  A note should be 
handed in to the Tutor Teacher during registration on the pupil’s first day back at school.   
 
Parents/carers will receive a Groupcall if their son/daughter is absent without any notification.    
If a pupil is absent for 3 days with no parental notification, then the pupil will be classed as 
missing from education.   
  
Holiday Absence 
Parents/carers are strongly discouraged from taking pupils out of school for family holidays 
during term time.  Holidays taken during term time are classified as “unauthorised absence” 
unless exceptional family circumstances apply.   
 
Appointments 
Parents/carers are requested to keep appointments to a minimum during the school day.  
Pupils leaving school for an appointment, or arriving late at school following an appointment, 
must show the appointment card/parental letter to office staff as they sign out/in at the office. 
 
Lateness 
All pupils are expected to arrive on time for school and classes.  Pupils who arrive late for 
school will be marked as late by their Tutor teacher.  Pupils arriving after registration, must 
sign in at the school office. Late-coming is monitored by House Teams and parents/carers 
will be contacted by the Principal Teacher Pupil Support (PTPS) if lateness is causing a 
concern.  Repeated late-coming will result in a lunchtime detention. 
 
Adverse Weather Arrangements 
Information on school closure, shortened lunchtime, and/or early closure can be obtained 
from: 
 

 AGS School Information Line – Telephone 0870 054 1999    PIN Code: 011000 

 Aberdeen City Council website - https://www.aberdeencity.gov.uk/school-closures 
 
Full details of our Adverse Weather/Early Closure Arrangements can be accessed through our 
website at https://grammar.org.uk/adverse-weather/ 
   

  

https://www.aberdeencity.gov.uk/school-closures
https://grammar.org.uk/adverse-weather/
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Section 4 

 

GETTING TO KNOW OUR STAFF 
 

SENIOR MANAGEMENT TEAM (SMT) 
 
Ms Alison Murison, Head Teacher 
Miss Janet Adams, Depute Head Teacher 
Mrs Anne Bell, Depute Head Teacher 
Mr Alan Martin, Depute Head Teacher 
Mrs Sandra O’Rourke, Depute Head Teacher 
Mr Ryan Robertson, Depute Head Teacher (Acting) 
 
PRINCIPAL TEACHER PUPIL SUPPORT (PTPS) 
 
Mrs Lauren Allan – Byron House 
Miss Caroline Fraser – Melvin House (Acting) 
Mrs Linda Gibson – Keith & Dun House 
Mrs Charlotte Gillespie – Keith & Dun House 
Mr Chris McTernan – Melvin House 
Miss Ashleigh Norrie – Byron House 
 
FACULTY OF ART, DESIGN & TECHNOLOGY 
 
ART & DESIGN 
Miss Elaine Forrest, Faculty Principal Teacher 
Ms Jo McIntosh  
Miss Ashleigh Norrie, PTPS 
Miss Rachel Speedie 
 
CRAFT & DESIGN 

Mrs Kirsty Culloch 
Mr Matthew Foster 
 
 
FACULTY OF BUSINESS, ICT & ENTERPRISE 
 
BUSINESS STUDIES 
Mrs Kristine Donohoe, Faculty Principal Teacher 
(Acting) 

Miss Gillian Nicol 
Mr Alan Martin, DHT 
Mrs Sandra O’Rourke, DHT 
 
COMPUTING 
Mr Lee Murray 
Mrs Tracy Rennie 
 
FACULTY OF ENGLISH & LITERACY 
 
Mrs Emma Williams, Faculty Principal Teacher 
Mrs Kathleen Duncan  
Miss Caroline Fraser, PTPS 
Mrs Karen Fraser 
Miss Claire Hercher  
Miss Maeve Murphy 
Mrs Rachel Silver 
Mrs Laura Simpson 
Miss Rona Sinclair 
Miss Rachel Williams 
Mrs Gillian Yule 

FACULTY OF HEALTH & WELLBEING 
 
HOME ECONOMICS 
Mrs Jacqueline Barclay 
Mrs Yvette Dye 
 
PHYSICAL EDUCATION 
Mr Iain Stanger, Faculty Principal Teacher 
Mrs Kathryn Barrett 
Mr Nathaniel Coe 
Ms Hazel Croft 
Miss Emma Niven 
Miss Hannah Taylor 
Miss Karina Waddell  
Mr Andrew Wilson 
 
 
FACULTY OF HUMANITIES 
 
GEOGRAPHY 
Miss Megan Mackie 
Mrs Sara Kirkwood  
 
HISTORY 
Ms Jean Irvine, Faculty Principal Teacher 
Mrs Lauren Allan, PTPS 
Miss Sinde Astraea 
Mrs Joanne Peacock 
 
MODERN STUDIES 
Mr Laurence Bews 
Mr Alexander Henderson 
 
RMPS 

Ms Tanith Rowberry 
Mrs Lianne Smith 

 

 
FACULTY OF MATHEMATICS & NUMERACY 
 
Mrs Jennifer Smith, Faculty Principal Teacher 
Mr Daniel Boni 
Mrs Emma Boyd 
Mrs Angela Cuthbertson  
Mr Alan Fraser 
Mr Rory Kerr 
Miss Bronagh McKeown 
Mr Ryan Robertson, Acting DHT 
Miss Margaret Ruddy 
Mrs Sheila Scott 
Miss Suzanna Tang 
Miss Helen Wood 
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Section 4 

 

GETTING TO KNOW OUR STAFF 
 

FACULTY OF MODERN LANGUAGES 
 
Mr Bereket Berhane, Faculty Principal Teacher 
Mrs Anne Bell, DHT 
Mr Marc Combredet 
Mrs Fiona Durden 
Mrs Linda Gibson, PTPS 
Mrs Jacqueline Laundon 
 
 
FACULTY OF PERFORMING ARTS 
 
DRAMA 
Mrs Tina Mackay, Faculty Principal Teacher 
Miss Janet Adams, DHT 
Mr Ryan Peacock  
 
MUSIC 
Miss Rebecca Graham 
Mrs Charlotte Gillespie PTPS 
Miss Rhona Johnston 
 
MUSIC INSTRUCTORS 
Mr Andrew Brown 
Ms Hilary Cromar 
Mr Ian Dallas 
Ms Amy Dow 
Mr Ewing Lauder 
Mr Alan MacDonald 
Ms Elaine Renwick 
Mr Rhuairidh Walker 
 
 
FACULTY OF SCIENCE 
 
BIOLOGY 
Mr Morgan Martin 
Miss Helen Murdoch 
Dr Karen McLeod 
Dr Laura Murison  
Miss Stephanie White 
 
CHEMISTRY 
Miss Mahwish Ali 
Mrs Mhairi Barnett 
Dr Michael Gibson 
Mr Chris McTernan, PTPS 
Miss Rowena Murray 
 
PHYSICS 
Mr Mark Stage, Faculty Principal Teacher 
Mr Adam Douglas 
Mr Barry Gibson 
Miss Kirsty Kennedy 
Miss Morag McConnell 
 

SUPPORT FOR LEARNING 
 
Ms Claire Murray, PT SfL 
Ms Fiona Cowan 
Mrs Fiona Cumming 
Ms Tanith Rowberry 
Mrs Sheila Scott 
Mrs Michele Anderson, Pupil Support Assistant 
Mrs Debbie Cassie, Pupil Support Assistant 
Mrs Fiona McBride, Pupil Support Assistant 
 

 
ACTIVE SCHOOLS CO-ORDINATOR 
Ms Nicole Gordon 
 
CAREERS ADVISER 
Mrs Morag Evans 
Miss Kate Hogg 
Mrs Ruth Bell  
 
HOME SCHOOL LIAISON OFFICER 
Mrs Fiona Thomson 
 
JANITORS 
Mr Alexander Dalgarno, Supervisory Janitor 
Mr Gordon Ironside 
Mr Graeme Sangster 
 
LIBRARIAN 
Miss Ruth Gould 
 
 
SCHOOL SUPPORT SERVICES MANAGER 
Miss Kelly Hickman 
 
OFFICE 
Miss Louise Caton, Admin Support Assistant 
Mrs Luisa Donald, Senior Support Assistant 
Ms Norma Hunter, Admin Support Assistant 
Mrs Audra Nicolson, Admin Support Assistant 
Mrs Jennifer Nicolson, Admin Support Assistant 
 
TECHNICIANS 
Mr Martin Cowie, Supervisory Technician 
Mrs Alice Bye 
Ms Fiona Dick 
Mr Christopher Coates Walker 
Mr John Wood 
 
MEDICAL STAFF 
Dr Susan Moore, School Doctor 
Mrs Lizzie Smith, School Nurse 
 
SCHOOL COUNSELLOR 
Ms Muby Oztababy 
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Section 5 
 

PUPIL SUPPORT 
 
On starting Aberdeen Grammar School, each pupil is allocated to a House and remains in that 
House throughout their time at school.  Each House consists of a Depute Head Teacher in the 
role of House Head and 2 Principal Teachers Pupil Support (PTPS).   
 
The House Team aims to provide support and advice to each pupil with regard to their learning 
and wellbeing.  The PTPS is the main point of contact for pupils and parents/carers.  If a meeting 
is required, parents/carers should telephone the PTPS to make an appointment.   
 
Current House System 
 

 Byron House Keith & Dun House Melvin House 

House Head Mrs Anne Bell Mr Alan Martin Miss Janet Adams 

PTPS 
Miss Ashleigh Norrie 

Mrs Lauren Allan 
Mrs Charlotte Gillespie 

Mrs Linda Gibson 
Mr Chris McTernan 

Miss Caroline Fraser 

 
 

ADDITIONAL SUPPORT NEEDS (ASN) 
 

Aberdeen Grammar School is an inclusive school where we aim to ensure all our young people 
are supported to make progress in their learning.   
 
Our young people with additional support needs attend mainstream classes and, for the most 
part, are supported by subject and Support for Learning (SfL) staff.  Some young people 
require more targeted support and may have 1-1 input to focus on specific aspects of their 
learning, including literacy and numeracy.  Some pupils also access support from partner 
agencies, including the EAL Service (English as an Additional Language) and Autism 
Outreach.  Such targeted support is made in consultation with parents/carers.   
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Section 5 
 

MULTI-AGENCY REFERRAL GROUP (MARG) 
 
It is important to us that all our young people are well supported in school and move on to a 
positive post-school destination.  Sometimes we require input from other agencies to help us 
put the right package of support in place.  We have built positive and strong working 
relationships with the group of colleagues listed below, all of whom have the same shared 
vision of doing our very best for all the children and young people across our Associated 
Schools Group (ASG). 
 
When House Teams identify that extra support is required, a referral is made to our Multi-
Agency Referral Group (MARG).  The parent and young person is asked for their written 
consent before the referral is submitted. 
 
MARG representatives are: 
 

 School Nurse to guide health and wellbeing intervention 

 Community Learning and Development (CLD) to share the wider needs and opportunities 
across the community in relation to the CLD plan 

 Educational Psychologist to advise on potential approaches and evidence-based 
interventions 

 Police Scotland Officer to offer an insight into emerging crime trends across the 
community 

 Children’s Social Work Representative and Education Social Worker (ESW) to offer an 
insight into evidence-based intentions most likely to reduce risk 

 All Primary Schools (Head Teacher/Depute Head Teacher) to offer an insight into ways of 
working to support nursery and primary children and ensure alignment with School 
Improvement Plans, including the Pupil Equity Fund (PEF) plan 

 Secondary School (Head Teacher/Depute Head Teacher) to offer an insight into ways of 
working to support young people at secondary and ensure alignment with School 
Improvement Plans, including the PEF plan. 

 Active Schools to provide advice on physical wellbeing opportunities. 
 
The following representatives may be asked to join the MARG, depending upon supports 
required. 
 

 Third Sector representative 

 Employability representative 

 Fire Rescue Service 

 Quality Improvement Officer/Manager 

 Additional Community representatives where appropriate. 
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Section 5 

 

TRANSITIONS 
 
 
Pupils Living Within Our Catchment Area 
 
Pupils who attend an Aberdeen City Council primary school and have an address within the 
Aberdeen Grammar School catchment area are automatically enrolled in S1. 
 
The majority of pupils enrolling at Aberdeen Grammar School come from our Associated 
Schools’ Group (ASG) – Ashley Road Primary School, Gilcomstoun Primary School, Mile End 
Primary School, St Joseph’s Primary School and Skene Square Primary School.    
 
There is a comprehensive transition programme in place for P7 pupils and parents/carers in 
order to facilitate a smooth transition from primary to secondary school.  This programme 
culminates in P7 Link Week when pupils follow their S1 timetable and parents/carers have the 
opportunity to meet their child’s House Head and PTPS. 
 
Additionally, an enhanced transition programme may be put in place from P6 for the following 
young people –  
 
• Children who have a Coordinated Support Plan or Child’s Plan 

• Children who attend specialist services 

• Children who have additional support needs (ASN) 

• Looked after Children 

• Children who are at risk of not making a successful transition for any other reason 

• Other vulnerable groups 

 

Our teaching and support staff work very closely with primary colleagues to collate information 
on pupils’ progress and achievements in order to ensure appropriate progression in secondary 
school. 
 
Pupils Living Outwith The Catchment Area 
 
Children who live out of zone will not be transferred automatically to Aberdeen Grammar 
School. Instead, they will be given a place at the secondary school zoned for their address.  
Parents/carers who wish to apply for an out of zone place at Aberdeen Grammar School, 
should do so using the following link:  
 
https://www.aberdeencity.gov.uk/services/education-and-childcare/apply-school-place 

  

https://www.aberdeencity.gov.uk/services/education-and-childcare/apply-school-place
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Section 5 
 

 
Transitions to Post School Destinations  
 
For all young people, and particularly those with additional support needs, planning for post-
school destinations commences as soon as pupils begin to consider their Senior Phase 
options.  Planning may involve a range of partners, depending on the particular needs and 
intended destinations of the young person.  For most pupils, planning will be led primarily by 
the PTPS and a Careers Adviser from Skills Development Scotland.  Our young people will be 
given opportunities to research career pathways, including, for example, visits to colleges and 
universities; work experience placements; and attendance at career conventions.   
 
Moving to Another School 
 
Parents/carers are requested to inform the school and, specifically, their child’s PTPS as soon 
as possible, if and when their child is transferring to another school.  
 
All pupils leaving Aberdeen Grammar School must ensure that a Leavers’ Form is completed 
and that all text books are returned. Leavers’ Forms are available from the School Office.  
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Section 6 
 

THE CURRICULUM 
 
The Broad General Education (BGE) 

 
Our curriculum model for S1-S3 is designed to deliver the Curriculum for Excellence (CfE) 
entitlements and is based on the CfE Principles of Curriculum Design.  Its aim is to develop 
the 4 capacities of CfE – Successful Learners, Confident Individuals, Responsible Citizens 
and Effective Contributors.   
 

Our BGE curriculum builds upon the primary school experience and provides a smooth 
transition into the Senior Phase (S4-S6).  All young people receive their entitlement to the 
range of experiences and outcomes across the 8 curricular areas below. By the end of S3, 
most young people will achieve CfE third level outcomes in these areas.  
 
S1 Curriculum 
 
Young people study the following subjects in S1: 
 

CURRICULAR AREA SUBJECT 

English and Literacy English 

Mathematics and Numeracy Maths 

Sciences Science 

Social Subjects/RME Humanities 

Technologies Home Economics; ICT; Design and 
Technology 

Expressive Arts Art; Music; Drama 

Modern Languages French 

Health and Wellbeing Physical Education and Health 
Personal and Social Education (PSE) 

 
Our S1 pupils are given the opportunity to participate in the Junior Award Scheme for 
Schools (JASS) at gold level. 
 
S2 Curriculum 
 

All pupils in S2 will study English, Maths, RMPS, Core PE, PSE and French.  In addition, they 
will have a limited choice from the following subjects: 

 

2 or 3 Sciences – Biology, Chemistry, Physics 

2 or 3 Social Subjects - History, Geography, Modern Studies 

 

Options: 

 

Art Art and Design for Industry  

Health and Food Technology PE and Sports Studies 

Music  Business and Enterprise 

Drama and Performing Arts Design and Technology 

Spanish (2nd language)  
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Section 6 
 
S3 Curriculum 
 
In S3, all pupils study English, Maths, RMPS, Core PE and PSE and continue with courses from 
S2. 
 
From session 2021-22, further personalisation and choice will be offered, with young people 
choosing up to 8 courses from the Sciences, Social Subjects, Expressive Arts, Technologies, 
Modern Languages and Health and Wellbeing. 
 
   

THE SENIOR PHASE CURRICULUM 
 

In the Senior Phase, young people gain qualifications linked to the SCQF framework as 
illustrated in the following diagram. 
 

 
 
We work with a range of partners, including SQA, NESCOL, Work Experience Unit, University 
of Aberdeen, RGU, Open University, Community Learning and Development (CLD) and 
various business partners, to offer a wide range of courses at different levels to our senior 
pupils.  This allows us to offer a wide range of learner pathways leading to positive and 
sustained destinations. 
 
In S4, pupils are presented for up to 6 national qualifications, including English and Maths.    
RMPS, Core PE and PSE are compulsory subjects within the curriculum.  From session 2022-
23, pupils will be presented for up to 8 national qualifications, including English and Maths. 
 
Young people in S5 choose 5 options from a range of courses at National 5, Higher or 
Advanced Higher levels while S6 pupils choose a minimum of 4 courses.  They may also opt 
for National Progression Awards, Skills for Work awards, Foundation Apprenticeships, etc.  PE 
and PSE are compulsory. 
 
In addition, a wider achievement option provides young people with opportunities to achieve 
further accreditation eg Level 6 Leadership Award, Level 6 Literacy, Level 6 Music. 
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PERSONAL AND SOCIAL EDUCATION (PSE) 

 
PSE is delivered by the PTPS and is timetabled for one period per week throughout a pupil’s 
school career.  Lessons have been planned and designed to ensure they are appropriate for 
age and stage. 
 
The vast majority of the lessons are structured under one of the following organisers -   
 
Mental, Emotional, Social and Physical Wellbeing 
 
Pupils are taught to understand that mental, emotional, social and physical wellbeing are 
essential for successful learning. It is hoped that the wellbeing of everyone within our school 
community is positively developed by a safe, caring, supportive, purposeful environment that 
enables the development of relationships based on mutual respect.  A key outcome is building 
resilience, self-esteem and self-worth in our pupils.  We also aim to develop pupils’ emotional 
literacy so that they have the ability to identify, understand and express emotions in a healthy 
way. 
 
Planning for Choices and Changes 
 
Pupils experience a range of activities which enable them to develop the skills and attributes 
they will need if they are to achieve and sustain a positive destination beyond school.  
Employment patterns and skills requirements are changing. It is, therefore, important for all 
young people to develop these skills as well as an understanding of the world of work, training 
and lifelong learning so that they can embrace future opportunities.  Through the “My World of 
Work” programme, young people reflect on their skills and the ways in which they can develop 
them. 
 
Substance Misuse 
 
Pupils develop their understanding of the use and misuse of a variety of substances, including 
over the counter and prescribed medicines, alcohol, drugs, tobacco and solvents. They 
explore and develop their understanding of the impact of risk-taking behaviour on their life 
choices. The experiences and outcomes aim to promote healthy lifestyles and equip pupils to 
make informed personal choices. 
 
Relationships, Sexual Health and Parenting  
 
Pupils develop an understanding of how to maintain positive relationships with a variety of 
people and are aware of how thoughts, feelings, attitudes, values and beliefs can influence 
decisions about relationships and sexual health. Pupils also develop their understanding of 
the complex roles and responsibilities of being a parent or carer. 
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RELIGIOUS, MORAL AND PHILOSOPHICAL EDUCATION 
(RMPS) 

 

As a statutory requirement, one period of RMPS is included within the curriculum from S1 to 
S4.  Pupils will cover relevant issues in a meaningful and progressive way through the following 
units: 
 
S1 – Beliefs and Practices; Values  
S2 – World Religion (Islam); Morality and Belief (Poverty; Climate Change) 
S3 – Religious and Philosophical Questions (Origins of the Universe; Origins of Life) 
S4 – Morality and Belief (Justice – Crime and Punishment) or Moral Issues 
 
Pupils are given the opportunity to attain a National 4 course award over S2/S3 while S4 pupils 
are given the opportunity to attain National 5 unit.  Our S5 and S6 pupils are given the 
opportunity to study Higher RMPS.    
 
If you require more information on the topics covered within RMPS, please contact the school 
office. 
 

WEEKLY ASSEMBLIES 
 
Weekly House Assemblies take place during tutor time and are delivered by staff, pupils and 
school chaplains.  These assemblies cover a range of moral, ethical, religious and school 
issues.  Parents/Carers who do not want their children to attend religious assemblies should 
send a written request to the Head Teacher.   
 
Parents of children of a particular ethnic or religious background may require permission for 
their children to be absent from school in order to celebrate recognised religious events.  
Appropriate written requests will be granted. 

 

EXTRA-CURRICULAR PROVISION 
 
We encourage all of our pupils to develop their skillset by participating in the wide range of 
extra-curricular opportunities available to them. These activities take place either before the 
start of the school day; at lunchtimes; or after the school day.  They are organised and run by 
staff and/or pupils on a voluntary basis. A list of the activities on offer can be found at 
https://grammar.org.uk/extra-curricular-timetable/ 
 

Other opportunities available to pupils include: 
 

 Duke of Edinburgh Award – bronze to gold award from S3 upwards 

 World Challenge – biennial for S5/S6 pupils 

 Activities Week in May – a range of day activities/trips and residential trips at home and 
abroad for our S1 and S2 pupils 

 Skills Week in May – a variety of events/activities for our S3 pupils   

 

https://grammar.org.uk/extra-curricular-timetable/
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COURSE CHOICE TRANSITION 
 

Pupils are supported at key curricular transition points by their PTPS and, as required, by the 
Careers Adviser.  There is a series of in-school Learner Pathway events for parents/carers 
and pupils which will help to make informed course choices.  We encourage all parents/carers 
and our young people to attend these events where they will have the opportunity to meet a 
range of further and higher education providers, employers and teaching staff.   

More information can be found on the school’s Learner Pathway website: 

http://learnerpathways.grammar.org.uk/ 
 
Course choice information can also be found on the school website. 
 
For additional information about the curriculum and national qualifications, the following 
websites are recommended -   
 
https://education.gov.scot/parentzone 
 
https://www.sqa.org.uk/sqa/70972.html 

 

CAREERS ADVICE 
 

Careers advisers from Skills Development Scotland (SDS) support our pupils at key transition 
stages. PSE lessons raise awareness of the career service and introduce pupils to the Skills 
Development Scotland's website: www.myworldofwork.co.uk   

All S3 pupils receive a one to one careers interview before moving into the Senior Phase.  All 
S4-S6 pupils have transition interviews to support them towards a positive destination.   

 

PREPARING FOR THE WORLD OF WORK 
 

Initiative, planning, teamwork, communication and problem-solving are all essential skills 
which we aim to develop in our young people.  
 
Throughout their time at school, our young people build a skills profile within My World of Work.  
This tool helps them to prepare quality personal statements and CVs as they apply for 
further/higher education and the world of work.   
 
As part of the Developing Young Workforce (DYW) initiative, we continue to extend our range 
of partnerships to support young people in their career management skills.    

 

  

http://learnerpathways.grammar.org.uk/
https://education.gov.scot/parentzone
https://www.sqa.org.uk/sqa/70972.html
http://www.myworldofwork.co.uk/
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HOME LEARNING – PLANNING FOR SUCCESS 
 

Homework and study are essential for reinforcing and extending the learning which takes 
place in the classroom.  As pupils move through the school, they should be taking more 
responsibility for revision and independent learning.   
 
Parents and carers make a significant impact on how well young people progress in 
school.  By working in partnership with parents and carers through our Planning for Success 
programme, we are well placed to deliver our school values of ambition and success for each 
young person. 
 
In September, parents/carers of our S1 pupils are invited to a Planning for Success evening; 
while a similar event is held for parents/carers of our Senior Phase pupils in November.  During 
these evenings, we give parents/carers guidance and advice on how they can support their 
child’s learning at home.  These strategies, along with an overview of home learning 
expectations for each subject, are summarised in ‘Planning for Success’ booklets for each 
year group. These booklets can be downloaded from the school website 
https://grammar.org.uk/ in the Planning for Success tab. 
 
At identified times in our school year, a programme of supported study and revision classes 
is offered to provide Senior Phase pupils with additional help in their preparation for national 
qualifications.   These sessions take place during lunchtimes or at the end of the school 
day.   Teachers give additional support on an individual basis. 
 
Learning Resource Centre (Library) 
 
The school has a well-resourced LRC where pupils can find a quiet place to work.  It has a 
wide range of books, periodicals, careers and study materials together with a suite of 
computers with printer access.  The LRC is open from 8 am until 4.30 pm each day, including 
lunchtimes.  A dedicated study area with PCs is available for S6 pupils.  A full-time Librarian 
is available to support our pupils in their learning. 
 
 
 

PARENT COUNCIL 
 
The Scottish Schools (Parental Involvement) Act 2006 promotes parental involvement in 
school education through the introduction of Parent Councils. Aberdeen Grammar Parent 
Council is made up of volunteer members from the Parent Forum which comprises of all 
parents/carers of pupils at the school. It meets regularly to discuss a range of issues relating 
to the school and wider educational concerns; working in partnership with the school and other 
organisations such as the Aberdeen Parent Council Forum and the National Parent Forum of 
Scotland.   
 
The Parent Council can be contacted by email at PCGrammar@aberdeencity.gov.uk  More 
information about the work of our Parent Council can be found on the school website using 
the following link - https://grammar.org.uk/parent-council/ or on their blog using the link  
https://acpcf.org.uk/category/schools/aberdeen-grammar-school/ 
 
 
  

https://grammar.org.uk/
mailto:PCGrammar@aberdeencity.gov.uk
https://grammar.org.uk/parent-council/
https://acpcf.org.uk/category/schools/aberdeen-grammar-school/


23 
 

Section 7 
 

PARENT TEACHER (FUNDRAISING) COMMITTEE (PTA) 

 
The PTA (Fundraising) Committee is a sub-group of the Parent Council whose main function 
is to raise funds for the school.  All parents/carers are welcome to join this group which meets 
at least once per term.  The PTA can be contacted by email at: 
 
aberdeengrammarptafundraising@gmail.com 
 
More information about the PTA can be accessed on our website using the following link: 
 
https://grammar.org.uk/pta-information/ 
 

 

PUPIL COUNCIL 
 
The Pupil Council comprises of pupils from all year groups and is led by the Senior Prefects. 
Their role is to give a pupil voice on how we continue to improve the pupil experience at 
Aberdeen Grammar School. Through the use of surveys, open sessions and focus groups, 
pupils are able to voice their opinions on topics which impact the school.  

 

 

SCHOOL CALENDAR 

 
The annual school calendar, with key dates for parents/carers, can be accessed on our 
website via the following link: https://grammar.org.uk/calendar/ 

 

 
 

mailto:aberdeengrammarptafundraising@gmail.com
https://grammar.org.uk/pta-information/
https://grammar.org.uk/calendar/
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ASSESSMENT 
 

Assessment is an integral part of learning and teaching.  It allows teachers to monitor the 
progress of pupils; provide feedback to pupils; and, to identify the next steps to improve 
learning.  Our staff use a range of assessment approaches. 

 
Assessment in the Broad General Education (BGE) 

 
Pupils are assessed in a number of ways throughout the BGE.  The method of assessment 
used will depend on the subject and the knowledge and/or skills being assessed. Learning 
conversations between teacher and pupil confirm where pupils are in their learning and identify 
next steps for improvement.  

In S3, our pupils sit the Scottish National Standardised Assessments in Literacy (Reading and 
Writing) and in Numeracy.  The purpose of these assessments is to support teachers in their 
judgement about pupils’ progress through CfE levels.  More information about these national 
assessments can be found at: https://standardisedassessment.gov.scot/ 

 
Assessment in the Senior Phase 

 
Staff discuss and agree target grades with pupils early in the session and these are reviewed 
regularly, based on a range of assessment evidence.   
  
Courses at National 4, National 5, Higher and Advanced Higher levels may include 
assignments undertaken during class time and marked by the SQA.  Most courses (except 
National 4) will have an external exam which is undertaken in the SQA examination diet in 
April-June.  Details of assessment arrangements for each course can be found in our Planning 
for Success Booklets on the school website at: https://grammar.org.uk/planning-for-success/    
 
As part of the range of assessment evidence gathered by teachers and, in preparation for the 
SQA external examinations, our senior pupils experience a formal diet of estimate 
examinations in January.  
 
SQA's My Exam app is a useful resource that provides exam dates early in the year.  The app 
has a function for pupils to build an exam timetable that syncs with the calendar on their 
electronic devices.  

https://standardisedassessment.gov.scot/
https://grammar.org.uk/planning-for-success/
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REPORTING 
 

Pupils in each year group receive 2 formal reports each session as follows: 

 

 

Year  Summary Report Full Report 

S1  Grade for Effort, Behaviour, Homework  Grade for Effort, Behaviour, Homework 

 CfE level achieved 

 Comment on Strengths and Next Steps 

S2/3  CfE Level Achieved 

 Grade for Effort, Behaviour, Homework 

 CfE Level Achieved 

 Grade for Effort, Behaviour, Homework 

 Comment on Strengths and Next Steps  

S4/5/6  Target Grade 

 Working Grade 

 Grade for Effort, Behaviour, Homework 

 Recommendation for Further Study (not 
S6) 

 Target Grade 

 Working Grade 

 Grade for Effort, Behaviour, Homework 

 Comment on Strengths and Next Steps 

 

 

In October, parents/carers of our Senior Phase pupils will receive a letter detailing the 
courses and levels which their child is being presented for.  Parents/carers are kept 
informed of any concerns and/or changes to levels/courses throughout the session. 

 

 
Parents’/Carers’ Meetings 

 

Parents’/Carers’ Meetings are held once per session for each year group.  This gives 
parents/carers the opportunity to discuss their child’s progress and next steps in learning 
with the class teacher.  Appointments are made with class teachers between 4.30 pm and 
7.00 pm. 

 

Parent/Carers’ Information Meetings are held throughout the session on a range of 
topics/issues e.g. Course Choice and Learner Pathways; Planning for Success; P7-S1 
transition. 

 

A calendar showing reporting episodes and parents/carers’ meetings can be found on the 
school website at: https://grammar.org.uk/calendar/ 
  

https://grammar.org.uk/calendar/
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SCHOOL IMPROVEMENT 

 
Attainment In The Broad General Education (BGE) 
 
There is a very positive and improving picture of attainment in literacy and numeracy in the 
Broad General Education (BGE).  By the end of S3, almost all young people achieve 
Curriculum for Excellence Third Level in Reading, Writing and Listening and Talking.  Almost 
all young people achieve Third Level in Numeracy.  A majority of young people achieve Fourth 
Level in Literacy and Numeracy by the end of S3.  The table below shows literacy and 
numeracy attainment in the BGE over the past 3 years: 
 
 

 

S3 
Reading 
Third and 
Fourth 
Level 
 

S3 
Reading 
Fourth 
Level 
 

S3 Writing 
Third and 
Fourth 
Level 
 

S3 Writing 
Fourth 
Level 
 

 
S3 
Listening 
and 
Talking 
Third and 
Fourth 
Level 
 

S3 
Listening 
and 
Talking 
Fourth 
Level 
 

S3 
Numeracy 
Third and 
Fourth 
Level 
 

S3 
Numeracy  
Fourth 
Level 
 

2016-17 

AGS 88% 66% 87% 68% 93% 71% 87% 58% 

ACC 85% 48% 82% 46% 86% 47% 82% 51% 

Scotland 90% 51% 89% 48% 91% 51% 88% 56% 

2017-18 

AGS 93% 68% 89% 65% 91% 68% 97% 78% 

ACC 85% 52% 82% 49% 85% 53% 84% 62% 

Scotland 90% 53% 89% 51% 91% 55% 89% 56% 

2018-19 

AGS 97% 72% 97% 72% 97% 79% 98% 77% 

ACC 86% 56% 85% 51% 86% 57% 84% 60% 

Scotland  NA NA NA NA NA NA NA NA 
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SCHOOL IMPROVEMENT 

 
Attainment In The Senior Phase 
 
In S4, S5 and S6, our young people attain very well in all measures, as demonstrated 
below.  Our pupils’ performance is above city and national averages for national qualifications.  
 
The results below summarise the school’s achievements in SQA exams over the past 3 
sessions in key statistics: 
 

By the end of S4 

5+ @ Level 5 or better 

2016-17 (A-C) 2017-18 (A-D) 2018-19 (A-D) 

62.78% 69.2% 71.7% 

 

By the end of S5 

3+ @ Level 6 or better 

2016-17 (A-C) 2017-18 (A-C) 2018-19 (A-D) 

64% 70.6% 65.8% 

 

By the end of S5 

5+ @ Level 6 or better 

2016-17 (A-C) 2017-18 (A-C) 2018-19 (A-D) 

41% 38.6% 44.7% 

 

By the end of S6 

1+ @ Level 7 

2016-17 (A-C) 2017-18 (A-C) 2018-19 (A-C) 

33% 53.8% 50.9% 

 

By the end of S6 

3+ @ Level 7 

2016-17 (A-C) 2017-18 (A-C) 2018-19 (A-C) 

9% 19.2% 7.42% 
 

 
Further information regarding the school’s performance at local and at national level 
can be obtained at:   
https://education.gov.scot/parentzone/my-school/School%20information%20dashboard 
  

https://education.gov.scot/parentzone/my-school/School%20information%20dashboard
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SCHOOL LEAVERS – INITIAL DESTINATIONS 
 

We are proud of the high number of young people who leave Aberdeen Grammar School with 
a positive destination.   
 
The data for our school leavers in session 2018-19 is shown below: 
 

Destination 
Number of 

Pupils 
Percentage 

Higher Education 115 59% 

Further Education 54 28% 

Employment/Training 15 8% 

Voluntary Work 4 2% 

Other/Unknown 5 3% 

                                 193 100% 

 
 
 

 

STANDARDS AND QUALITY REPORT 
 

Our most recent Standards and Quality Report can be accessed via the following link: 
 
https://grammar.org.uk/standards-and-quality-report-2018-19/ 
 

The Head Teacher works in partnership with the Parent Council when creating the School 
Improvement Plan (SIP).  Evaluations of each project within the SIP take place on a thematic 
basis during each Parent Council Meeting. 
 
 

 

SCHOOL INSPECTION REPORT 2018 
 
A team of inspectors from Education Scotland visited the school in October 2018.  This 
inspection involved our young people, staff, parents and members of the wider community.  
The HMIe team published a very positive report of its key findings in December 2018.  A copy 
of this report can be viewed at: 
 
https://education.gov.scot/education-scotland/inspection-reports/reports-page/?id=1325 
  

https://grammar.org.uk/standards-and-quality-report-2018-19/
https://education.gov.scot/education-scotland/inspection-reports/reports-page/?id=1325
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CODE OF CONDUCT AND BEHAVIOUR MANAGEMENT 
 

In Aberdeen Grammar School, we know that effective learning and teaching will only take 
place in a calm and ordered environment, characterised by respect for self and others.  We 
expect very high standards of behaviour and have an agreed code of conduct to help 
maintain good order throughout the school.  Our approach to behaviour management is 
grounded in our vision and values.  We firmly believe in supporting all young people to 
achieve their very best.  The issuing of sanctions is a last resort.  Our preference is to work 
with pupils and parents in a positive and restorative manner. 
 

Aberdeen Grammar School
 

 
 

 
 
 
 
 
 
 
 
 
 
 
Behaviour Management 
 
Each member of staff is responsible for good order within his/her classroom.  Any disruption 
within a class is managed through a level system, ranging from Level 1 to Level 5.  
Parents/carers are informed through Groupcall, when a pupil reaches Level 3 within the 
system.  More serious incidents are dealt with by the issuing a Yellow Card (referral to 
Principal Teacher) or, in extreme cases, a Red Card (referral to House Head). 
 
A number of sanctions may be used for incidents of indiscipline, depending on the seriousness 
of the particular incident.  These include: 
 
 movement of seat in class 
 punishment exercise 
 detention 
 removal from class 
 exclusion 
 

House Teams closely monitor the levels issued to pupils and will contact parents if they are 
concerned that the behaviour of a pupil is detrimental to his/her learning or to that of others in 
the class. 
 
Grounds for Exclusion 
 
“The Education Authority consider that in all the circumstances to allow the pupil to continue 
attendance at the school would be likely to be seriously detrimental to order and discipline in 
the school or the educational well-being  of the  pupils there.” 
 

Show respect for each other 
 
We do this by 

Be responsible at all times 
 

We do this by 

 being polite to each other 
 listening when someone else is speaking 
 valuing the contribution of others  

 

 being considerate to those around us in 
the classroom and across the school 

 using resources appropriately 
 making safe and positive choices 

 
 
Be proud to be part of Aberdeen Grammar 
School 
 

We show this by  

 
Strive to achieve our best in all aspects of 
school life 
 
We show this by 

 arriving for class prepared and on time 
 wearing full school uniform 
 keeping our school clean and tidy  
 

 having high expectations of ourselves and 
others 

 making the most of opportunities 
 upholding our school values 
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ANTI-BULLYING 
 
“Bullying behaviour is never acceptable at Aberdeen 
Grammar School.  All young people should expect to feel 
valued, respected, safe and free from bullying behaviour.”   
Aberdeen Grammar School Anti-bullying Policy 
 
 
This policy can be found on the school website  
https://grammar.org.uk/anti-bullying-policy-2/ 
 
 
In recent years, there has been an increase in cyber bullying.  While we have internet safety 
measures in place which ensure the safety and protection of pupils within school, many 
incidents of this nature occur out of school and we would encourage parents/carers to be 
aware of their son/daughter’s phone and internet usage.  While we have limited jurisdiction 
over what happens out of school, in many instances these issues carry over into school.   
 
Anyone experiencing any form of bullying behaviour should know the channels available to 
tell us about the problem and should have confidence that their concerns will be addressed.  
Any parent/carer who believes that their child is being bullied should contact the school 
immediately, confident that the matter will be dealt with firmly and sensitively. 
 
 

MOBILE PHONE POLICY 
 
Mobile phones may be used in classes to support learning and teaching.  The teacher will 
indicate to pupils when this is permissible. 
 
Pupils may use their mobile phones at breaks and lunchtimes in green zones which are 
indicated around the school.  Pupils must not use their phones to take photographs or video 
footage within the school grounds. 
 
Phones are not permitted in the red zones eg on stairs, reception area. 
 
Where a pupil uses his/her phone in a class without permission, the teacher will confiscate 
the phone and it will be handed to the office to be returned by the House Head at the end of 
the day.  Where a pupils accumulates a number of confiscations, parents will be informed 
and may be asked to collect the phone from the school office. 
 
Note:  Mobile phones are brought to school at the pupil’s own risk.  The school is not liable 
for any damage to or theft of a pupil’s mobile phone while in school. 

  

https://grammar.org.uk/anti-bullying-policy-2/
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DRESS CODE 
 

The school is proud of its uniform and all pupils are expected to wear it when attending school 
or representing the school elsewhere.  Most of the items of school uniform can be obtained in 
the main clothing stores in the city.  The blazer with school badge, school tie and pullover with 
school badge are available from John Lewis or Stevensons.   

 
Parents can support us by ensuring that their son/daughter is wearing: 
 

 School blazer with badge 

 School tie 

 Shirt or blouse – white, grey or light blue 

 Jumper – navy or black (no hoodies) 

 Black or navy trousers – no black denim permitted 

 Skirt – black or navy 

 Black shoes – canvas shoes and trainers with colours/logos are not permitted 

  

Extremes of fashion should be avoided when purchasing trousers or skirts.  Outside jackets 
and hoodies should be removed in the school building. 
 

For Physical Education, the following kit is required and is available from Stevensons 
and Thistle Sports: 
 

 Kukri Hooded top or Kukri Rugby top 

 Kukri T-shirt 

 Navy blue shorts 

 Navy blue socks (white can be worn for indoor activities) 

 Indoor training shoes 

 Football/Rugby boots or sturdy outdoor trainers (suitable for use on Astroturf) 

 Blue tracksuit bottoms for use in cold weather – no fashion labels 

 Swimming:  blue swimming trunks/shorts for boys or blue costume for girls (no bikinis) 
 
We strongly recommend the use of shin pads and gum shields for particular sports. 
 
For Home Economics the following code applies: 
 

 An apron should be brought to all cooking lessons 

 Pupils are strongly discouraged from having gel nails in cooking lessons.  They will be 
asked to purchase disposable gloves if they arrive in class with gel nails. 

 A food container should be brought to all cooking classes. 
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ADMISSIONS AND ENROLMENTS 
 

For information relating to secondary school admissions and enrolments, please refer to: 
 
https://www.aberdeencity.gov.uk/services/education-and-childcare/apply-school-place 

 
Families who move into the Aberdeen Grammar School catchment area (in zone) must make 
an on-line application using the link above.  This link can be used to check the zoning for each 
secondary school in Aberdeen City. Once residency checks are completed, the application is 
passed to the school to progress enrolment.   
 
Families who are not in zone for Aberdeen Grammar School, but who wish to apply for a place, 
may also make an on-line application.  Please be aware that a place is not guaranteed if the 
applicant is out of zone.  
 
All new pupils and their parents/carers attend an admissions and induction meeting. 
  

ANTI-WEAPON POLICY 
 

Aberdeen Grammar School fully embraces the Anti-Weapon/knife pledge. There are key 
messages to safeguard young people from the potential dangers of weapons embedded in the 
PSE curriculum and in keeping with the Aberdeen City Anti-Weapons Policy. Focus is given 
to weapon facts, law relating to weapon/knife crime, consequences of knife crime, personal 
safety and strategies to manage risky situations with curriculum delivery regularly reviewed to 
inform improvement: https://grammar.org.uk/policies-procedures/anti-weapon-policy/ 
 
 

PREVENT STRATEGY 
 
All staff are fully aware of the National Prevent Strategy and of the Single Point of Contact who 
has responsibility for dealing with all Prevent concerns relating to the potential radicalisation 
of vulnerable young people and their families. All staff have undertaken the necessary training 
and have an appropriate awareness of signs of potential radicalisation enabling them to keep 
an effective watching brief on our young people. Further information about the Prevent 
Strategy can be found at https://www.gov.uk/government/publications/prevent-duty-
guidance/revised-prevent-duty-guidance-for-scotland 

 
 

PUPIL EQUITY FUND (PEF) 
 
The Pupil Equity Fund is provided as part of the £750 million Attainment Scotland Fund which 
will be invested over the current parliamentary term (2016 to 2021). 
 
Funds are allocated directly to schools and targeted at closing the poverty related attainment 
gap.  In secondary schools, funding is based on the number of pupils in S1-S3 known to be 
eligible for free school meals. 
 
This funding is spent at the discretion of the Head Teacher. 
 

https://www.aberdeencity.gov.uk/services/education-and-childcare/apply-school-place
https://grammar.org.uk/policies-procedures/anti-weapon-policy/
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-scotland
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-scotland
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FREE SCHOOL MEALS (FSM) 

 
Pupils are eligible for free school meals if their parents or carers receive one of the following 
benefits: 

 Income Support 

 Income-based Job seekers Allowance (JSA) 

 Any income related element of Employment and Support Allowance (ESA) 

 Child Tax Credit (CTC) but not Working Tax Credit (WTC), with an income under £16105 with 
effect from 6 April 2015. 

 Both maximum Child Tax Credit and maximum Working Tax Credit and your annual income is 
under £6,900 

 Support under Part V1 of the Immigration and Asylum Act 1999 

 Universal Credit and your monthly earned income is not more than £610 
 
Pupils are eligible for free school meals in their own right if they are between 16-18 and fall into 
any of these categories. 
 
You can apply for free school meals online. You will need to provide evidence of the benefit/s 
which you receive.  
 
https://integration.aberdeencity.gov.uk/service/school_meals_free___apply 
 
Parents/carers must provide evidence of the qualifying benefit each year in September. If they 
stop claiming the benefits parents/carers must notify the school. If pupils receive free school meals 
to which they are not entitled, parents/carers may be asked to pay the money back. 

 

CLOTHING GRANT 

 
In some circumstances, Aberdeen City Council can provide a grant towards the costs of school 
clothing and footwear if you receive certain benefits. 

The current grant is £100 for secondary school pupils. For pupils of statutory school age the grant 
is paid to parents; for pupils over statutory school age the grant is paid to the student. 

You can apply for a school clothing grant if you or your family receive any of these benefits: 

 Income Support  
 Income-based Job Seeker's Allowance (JSA) 
 Any income related element of Employment and Support Allowance (ESA) 
 Child Tax Credit (CTC), but not Working Tax Credit, and your annual income is less than 

£16,105 
 Both maximum Child Tax Credit and maximum Working Tax Credit and your annual income is 

under £6,900 
 Universal Credit, and your monthly earned income is not more than £610 
 Support under Part VI of the Immigration and Asylum Act 1999 
 Housing Benefit and/or Council Tax Reduction 

You can only apply for children attending school. If you are an eligible student who receives 
an Education Maintenance Allowance you can apply for a school clothing grant for yourself.  

https://www.aberdeencity.gov.uk/services/education-and-childcare/school-life/apply-school-
clothing-grant 

https://integration.aberdeencity.gov.uk/service/school_meals_free___apply
https://www.aberdeencity.gov.uk/services/benefits-and-advice/universal-credit
http://www.legislation.gov.uk/ukpga/1999/33/part/VI
https://www.aberdeencity.gov.uk/services/benefits-and-advice/housing-benefit
https://www.aberdeencity.gov.uk/services/council-tax/apply-council-tax-reduction
https://www.aberdeencity.gov.uk/services/education-and-childcare/school-life/education-maintenance-allowances
https://www.aberdeencity.gov.uk/services/education-and-childcare/school-life/apply-school-clothing-grant
https://www.aberdeencity.gov.uk/services/education-and-childcare/school-life/apply-school-clothing-grant
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SAFEGUARDING & CHILD PROTECTION 
 

Safeguarding refers to our responsibility to ensure the welfare of children and young people 
in our care.  Aberdeen Grammar School is committed to ensuring that all children and young 
people are safe from harm. Consequently, the school has systems and processes in place to 
identify and address any potential risks to pupils’ wellbeing.   
 
Child Protection refers to our responsibility to take action to prevent children suffering, or 
likely to suffer, significant harm.  While the statutory responsibility for investigating cases of 
child abuse rests with Social Work and the Police, school staff are well placed to identify, 
monitor and report possible cases of emotional, physical and sexual abuse.   
 
A Depute Head Teacher is the nominated Safeguarding & Child Protection Co-ordinator.  All 
staff undertake Child Protection and Safeguarding training on an annual basis 

 

INCLUSION, WELLBEING AND EQUALITY 
 

Aberdeen Grammar School complies with all current legislation to ensure pupil wellbeing is at 
the heart of all of our work.  As detailed throughout this prospectus, all learners are included 
in the life of the school and encouraged to do their best.  As a school, we understand, value 
and celebrate diversity and challenge discrimination.  In Aberdeen Grammar School, disability, 
gender reassignment, marriage and civil partnership, pregnancy, race, religion or belief, sex 
and sexual orientation are not barriers to participation and achievement.   
 

One example of our work in this area is the MVP programme.  This is a peer education 
programme where senior pupils work with younger ones to challenge established attitudes to 
gender-based stereotyping or negative behaviours, including the potential for violence. This 
programme is delivered in partnership with the Scottish Violence Reduction Unit and 
Education Scotland and is in its second year of implementation at Aberdeen Grammar School. 
 

LOOKED AFTER CHILDREN/CARE EXPERIENCED 
 

The legal status of a Looked After Child is determined by the Children (Scotland) Act 1995.  A 
child becomes Looked After, either as a result of appearing before a Children’s Hearing or 
when a parent requests that the local authority provide care and accommodation for their 
child/young person. 
 

The term ‘care experienced’ refers to anyone who has been, or is currently in care.  Looked 
after and care experienced children are monitored closely by staff at Aberdeen Grammar 
School.  Various supports are available, including financial assistance when pupils move from 
school to college or university.   
 

YOUNG CARERS 
 

A Young Carer is any young person aged between 5 and 18 years who undertakes caring 
responsibilities for a family member or close friend. 
 

The relevant PTPS will offer to complete a Young Carer’s Statement with any pupil who has 
caring responsibilities.  This gives Young Carers an opportunity to talk through their caring role 
with a key adult.  Where necessary, pupils may be referred to external agencies for additional 
support.  Some pupils may also be eligible for a cash payment through the Young Carer Grant. 
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EMA 
 

An EMA (Education Maintenance Allowance) is a payment of £30 per week which is paid 
directly into the bank account of a young person (aged 16-19) who stays on at school, college 
or is in home education after the statutory school leaving date. EMAs are part of the Scottish 
Government's agenda of encouraging access to, and participation in, further and higher 
education by young people from low-income families.  
  
Further information about EMAs can be accessed at https://www.mygov.scot/ema/ 
 
How to Apply: 
 
You can only apply for an Education Maintenance Allowance online. 
 
https://integration.aberdeencity.gov.uk/service/education_maintenance_allowance___apply 
 
 

GENERAL DATA PROTECTION REGULATION (GDPR) 
 

The school collects and uses personal data and information about pupils in order to assess, 
plan, coordinate and deliver their education. We will normally only share information in this 
context.  Information will be shared where there is a child protection concern.  More information 
can be found at https://www.aberdeencity.gov.uk/your-data 

 

SUBSTANCE MISUSE 
 
Aberdeen Grammar School fully adheres to Aberdeen City Council’s “Policy and Procedure 
for Managing Substance Misuse Incidents Involving Children and Young People in Schools”. 
All incidents are dealt with in line with this policy and our safeguarding procedures.  The policy 
can be found at:  https://grammar.org.uk/policies-procedures/substance-misuse-incidents/ 
 
  

https://www.mygov.scot/ema/
https://integration.aberdeencity.gov.uk/service/education_maintenance_allowance___apply
https://www.aberdeencity.gov.uk/your-data
https://grammar.org.uk/policies-procedures/substance-misuse-incidents/
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COMPLIMENTS AND COMPLAINTS PROCEDURE 
 
Our school recognises the vital role that parents/carers play in supporting their child’s learning 
and is committed to building positive relationships with parents/carers.   
 
We value communication from parents/carers and appreciate all the positive feedback which 
we receive. 
 
There may, however, be occasions when parents/carers wish to express concern about an 
aspect of their child’s education.  If this is the case, we would appreciate the opportunity to 
address any concern and would ask parents/carers to contact the relevant PTPS or member 
of the Senior Management Team in the first instance. 
 
Aberdeen City Council operate an on-line system for parents/carers who feel that their concern 
has not been addressed satisfactorily by the school –  
 
 https://www.aberdeencity.gov.uk/services/have-your-say/make-complaint 
 

Parents/carers may also take any unresolved concerns to Aberdeen City Council Customer 
Feedback Team in person, by telephone or in writing: 
 
Customer Feedback Team    
Business Hub 6 
First Floor South 
Marischal College 
Broad Street 
Aberdeen 
AB10 1AB 
 
Telephone: 01224 523058 
 
The Customer Feedback Team follows a complaint handling procedure to make sure that 
every complaint is dealt consistently and as quickly as possible. 
 
  

https://www.aberdeencity.gov.uk/services/have-your-say/make-complaint

